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 THIS AGREEMENT, made this 26th day of Septenmber, 1996, by and
between the participating carriefs listed. in Exhibit A sctached
herets and hereby made a part hersof, and rapresented by the
National Carriers’ Copference Committee, and the employses of such
carriers shown therson and represented by the Brotherhood of

Maincenance of Way Employes, witnesseth:

On December 1, 1995, all hourly; daily, weekly, and monthly
rates of pay of employses covarad by this Agreement in effect on.
the preceding day shall be increased in the amount of three-and-
one-half (3-1/2) percent applied a0 as to give effect to this
increase 1in pay irrespective of the method of payment. The
inecrease provided for in this Section 1 shall be applied as
followm:
(a) Hourly Rates -

Add 3-1/2 percent to the existing hourly rates of pay.
(b) Dailv BAtEE -

Add 3-1/2 percent to the sxisting daily rates of pay.
{e) Nsekly Rates -

Add 3-1/2 percent to the existing weekly rates of pay.
(&) Hamihly Rates - .

Add 3-1/2 percent to tha existing monthly rates of pay.
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' Rates of pay <resulting from appln.catlon of
paragraphs {a) through (dj above which end in fracrions
" of 3 cent ghall be rounded to-ehe near=Et whole cant .,
Fractions less than one-half cent shall be &xnpped and
fracrions of crnie-half cent or more shall be increased ro
the nearast full oant.

(£) Risze ¥Work -

Adjustment of piece-work rates of pay shall be bawed
on the amount of incresse applicahle to the basic hourly
rates for the class of work performad. Where piece-work
races of pay are in affect on cerriers having special
rules ag to the application of any increase, or decrezise,
in such rates, such rules shall apply.

(g) DRedustions -

Insofar as concerns dnduatiom, which may be made
from the rates resulting from the increase herein
granted, under Section 3(m) of the Faix Labor Standards
Act of 1938, they may continue to be made to the extent
that such dcductions ware being legally wade as of August.
31, 1941,

The increase i_.n wages provided for in this Section
1 shall be applied in accordance with the wage or wa:king
conditions agreement in effect betwean esch carrier and
the labor sorganizacion party Herets. Special allowances
not included in fixed hmley. daily, weakly or monthly
rates of pay for all services rendersd, and arbitraries
representing duplicate tima payments, will not be
increased. Overtime hours will be computed in aceordance
with individual schedules for all overtime hours paid
fﬁf..

Subjt::t to Sectioms 9 and 10, each employee with 2,000 or more
straight time hours paid for {not including any such hours reported
to the ICC as constructive allowances except vacarions, holiduys,
“paid sick lsave and gusrantess in protective agreements oY
arrangementa) during tha pariod January 1, 1995 through December
31, 1995 will be paid, cn the date of this Agreement, a Signing
Bonus of fouz' hundred dollaxs (sma 00} .




On July 1, 1996, each employee will be paid a lump sum saual
to the excess of (i) three (3) percent of :hz'@wz_ayi’:rs'
companwation for 1995, excluding pay elements not subject to
general wage incresses under Ssction L{h) of chis Article and lump
sums, over {ii) the lesmer of (x) one-half of the amount described
An clause (i) above and (y) $76.68. o

Effactive July 1, 1857, all hourly, daily, weekly, monthly and
piece-work rates of pay in sffect on Junme 30, 1997 for employees
coversd by this Agreement shall ba increased in the amount of
three-and-one-half (3-1/2) parcent applied so as to give effect to
this increase irrespective of the mathod of paymant. The increase
provided for in this Section 4 shall ha applied in the same manner
as provided for in Ssction 1 hereof. o

On July 1, 1998, each amployee will be paid a lump sum equal
te the excess of (1] three-and-cne-half (3-1/3) pia“::'?m'uf of the
employee’'s compensation for 1997, ‘excluding pay slements not
subjact to general wage incresses under Section 1(h) of this
Article and lump suma, ovar (ii) the lesser of (x) one-half of the
amourit deacribed in clause (i) above and (y) cne-and-one-half tices
cne-quarter of the amount, if any, by which the carriers’ payment
rate for 1998 for foreign-to-cccupation health bhenefits uhder the
Plan exceeds such payment race for 1895, '

~ Effective July 1, 1999, all hourly, daily, weekly, monthly and
piece~work rates of pay in effect on June 30, 1399 for amployees
coverad by this Agresment ashall ba incresased in the amount of
three-and-one-half (3-1/2} pearcent applied 80 as to give effect to
this increase irrespective of the method of payment. The increase
provided for in this Section 6 sball be applied in the same manner
am provided for in Section 1 hersof. K

The carrier's paywment rave for any ysar for foreign-to-
otcupation health benefits under the Plan shall mean twelve times
the payment made by tha carriers tc ths Plan per menth (in such
year) per smployss who is fully coversd for employse heslth
benefits under the Plan. Carrier payments to the Plan for these
purposes sball not include ths amounts per such smployee par month
(in such year) taken from the Special Account, or from any othex
special account, fund or trust maintained in connection with the
Plan, to pay or provide for current Plan banefits, or any amounts
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paid by remainigg carriers to make up the unpaid contributions of
terminating carriers pursuant to Article 1I1, Part A, Section 1 of
the Imposed Agrsement dated February 6, 1992 (effective July 29,
1991) between the organization signatory hereto and the carriers
represented by the National Carriers’ Conference Committee (Imposed
Agresment) .

The signing bonug and lump sum payments provided for in this
Article shall be paid to each employes subject to this Agreement
who has an employment relationship as of the date such payments are
payable, or has ratired ox died subsegquent to the beginning of the
applicable calendar yeaxr used to determine the amount of such
paymenc. There shall be no duplication of the gigning bonus or
lump sum payments by virtue of employment under another agreement
ner will such payments be umsed to offser, construct or increage
guarantees in protéctive agresements or arrangemanty.

For employeses who have fewer straight time hours (ss defined)
paid for in the period described in Section 2 than the minimum
number set forth thersin, the dollar amount of the Signing Bonus

apecified in Section 2 shall be adjusted by mulriplying such amount
by the numbar of straight time hours (including vacations,
holidays, paid sick leave and guarsantees in protective agreemants
or arrangemants) for which the employes was paid during such period
divided by tha daefined minimum hours. .

In the case of any employes subject to wags progression or
antyy rates, the dollar amdunt of thée Signing Bonus specified in
Section 2 ahall be adjusted by multiplying such amount by the
weighted average entry rata percentage applicable to wages earned
during the specified dstermination period.

~ The nine-cent cost-of-living allowance in effect beginning
July 1, 1995 pursuant to Article II, Part B of the Isposed
Agresment shall be rolled in to basic rates of pay on November 30,
1995 and such Article II, Part B shall be sliminated at that time.
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(a) A cost-of-living allowance, calculated and applied in
accordance with the provisions of Paxrt—C of this Article except as

ctherwise provided in this Part, shall be payable and rolled in to
basic rates of pay on December 31, 1399. &d in

1B} The msssurement periods shall be as follows: ..o o

March 199§ ‘March 1996

plus _

March 1997 March 1998 Dme. 31, 1959

The number of points chinge in the CPI during each of thess
measurement periods sball be added together before making the
calculation described in Part C, Ssction l(e) of this Articla.

: (e) (1) Flooy. The minimum increase in the CPI that shall be
taken into account shall be as follows:

of Adjustment Shall _ »
Dac. 31, 1999 -&: of March 199% CPI
plus.
4% of March 1997 CP1
{ii) Sap. The maximum increage in the CPI that shall
be taken into account shall be as follows:
Effective Datd
af Adiustment Shall Ba Take
Dac. 31, 1999 6% of March 1995 CPI
plus '
6% of March 1997 CPI

(d) The cost-of-living allowance payable to each employéa
—.apd rolled in to basic rates of pay on Dacesber 31, 1999 shall be
equal to the difference batwean. (1) the cost-of-living allowance
effactive on that date pursuant to this Part, and (ii) the lasser
of (x) the cents per hour produced by dividing one-quarter of the
increase, if any, in tha carriers’ 1958 payment rate for forsign-
to-occupation health benefits under the Plan over such payment
rate for 1995, by the avearags composite straight-time equivalent
hours that are subject to wage increases for the latest yvear for
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which statisticg are available, and (y) one half of the cogt-of-
living allowance sffective on December 31, 1999 pursuant to this
Pare.

(&) A cost-cf-living allowance shall be paysble in the
manner set forth in and subject to the provisions of this Parc,
on the basis of the "Consumer Price Index foX Urban Wage Earners
and Clerical Workers (Revised Serias) (CPI-W)* (1967w100), 0.8.
Index, all items - unadjusted, ss published by the Bureau of
Lapor Statistics, U.S., Department of Labor, and hereinafter
referred to as the CPI. The first such cost-of-living allowance
shall be payable effective July 1, 2000 based, subject to
paragraph (d}, on the CPI for March 2000 as compared with the CPI
for September 1599. ‘Such allowance, and furtber cost-of.-living

adjustments thereto which shall becoms effective as described
below, shall ba based on the change in the CPI during the
respective massurement periods shown in the following table,
subject to the axceptiocn provided in paragraph (d) (iii},
according to the formula set forth in paragraph (e).

September 1999 March 2000 July 1, 2000

March 2000 Saptenber 2000 January 1, 2001

Measurement Periods and Bffective Dates coriforming to the
above schedule shall be applicable to pariods subseguent to
those specified sbove during which this Article is in effect.

(b} While a cost-of-living allowance is in affect, such cost-
of-living allowance shall apply to straight time, overtime,
protected rates, vacationa, holidays and personal leave daya in the
sameé manner as basic wage adjustments have been applied in the
past, axcept that such allowancs shall not apply to special
allowances and arbitraries represanting duplicats time paymants.

{¢) The amount of the cost-of-living allowance, if any, that
shall ba affective f{rom one adjustment date to the next may be
equal to, or greater or less than, the cost-of-living allowance in
affect in the preceding adjustmeut period.



4"-7;'»

(d) t1) Sap.,. In calculations under parggraph (e}, the maximum
incresse in the CPI “that shall be taken into account shall bum
follows:

July 1, 2000 3% of seprember 1959 CPI

January 1, 2001 6% of Septembar 1998 CpI,
ATy ‘ leps the increase from
gngmr 1999 to Maxch
200

gffactive Dates of Adjustwent and Maximum CPI Increaces
conforming to the above aschaduls shxll be applicable to

paricds subsequent to those. mciﬁud above during which this
- Azticle is in effect.

(i1) Limitation. In caleulations undc: paragraph (e),
only £ifey (50) pcrcm: of ths incrssse in the CPI in any
meAFUrenant poeriod shall be considared.

(141) TIf the increame in the CPI from the base month of
Septamber 1999 ‘te the msasursment manth of March 2000 exceeds
3% of the Septambexr 1999 base index, tha measursment pariod
that shall ba used for r&ntawiuing the cost-of-living
adjustment to ba effective the following January shall be the
12-month pericd from such base month of September: tha
increase in the index that shall be taken into account shall
be: limited to thar portion of the increame that is in excess
of 3% of such September base index; and the maximum incresse
in that portion of the index that may ba taken inte account
shall be 6% of such September baes index less the 3% mentioned
in the pucnﬁing clause, to which shall be added any residusl
tanths of points which had been d under paragraph (s)
below in calculation ©f the cont»ai«- iving adjustment which
shall have bascome affective Juiy 1, 2900 du:ing such
messurement period.

{iv) Any increase in m CP1 from the base month of
Saptember 1999 to the measursmant month of Septesbar 2000 in
excess of 6% of the Beptember 1999 baea index shall not be
takan into account in the detarmination of subssquent cost-of«
living adjustmants.

{v) Tha procedure spacifisd in subparagraphs (4ii) and
(iv) shall be applicable to all subsequent periods during
which this Article is in sffact.
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| (e) Formula. The number of points change in the CPI
during a measurement pericd, as limited by paragraph (d),
shall be converted into cents on the basis of one cent equals
0.3 full points. (By "0.3 full points" it is intended that
any remainder of 0.1 point or 0.2 point of change after the
conversion shall not be counted.)

The cost-of-living allowance in effect on Dscembar 31,

2000~ ahall be adjusted (increased or decrassed) effective
January 1, 2001 by the whole number of cents produced by
dividing by 0.2 the number of points (inecluding tenths of
points) change, as limited by paragraph (d), in the CPI during
the applicable msssurement pericd. Any residual tenths of a
pouint resulting from such division shall be dropped. The
‘rasult of such division shall be added to the amount of the
cost-ofsliving allowance in effect on Decembar 31, 2000 if the
CPI shall have been higher at the end than &t the beginning of
the measurement period, and subtracted therefrom only if the
index shall have been lower at the and than at the beginning
of the msasurement paricd and then, only, t6 the extent that
the allowance remains at 2aro Or above. The same procedure
shall be followed in applying subsequant adjustmants.

(£} continuance of the cost.of-living allowance and the
adjustments thersatd provided herein is dependsnt upon the
availability of the official monthly BLS Consumer Price Index
{CPI-W) calculated on the same basis as such Index, axcept
that, if the Bureau of Labor Statistics, U.8. Department of
Labor should, during the effactive period of this Article,
revise or change tha methods or basic data used in calculating
such Index in such a way as to affect the dirsct comparability
of such revised or changed index with the CPI-W during a
méagurement period, then that Bureau shall be regquested to
furnish a conversion Ifactor designed to adjust tha newly
revised index to the basis of the CPI-W during such
measurement period.

~ {a) The cost-of-living allowance payable to sach employvee
effective July 1, 2000 ghall be equal to the difference batween
(i} the cost-of-living allowance effective on that date pursuant to
Section 1 of thig Part, and {ii) cha lesser of (%) the cents par
hour preduced by dividing one-quarter of the incresse, if any, in
the carriers’' 1989 paymant xates for fuﬂignﬂtﬂ~meupatian hsalth
benefits under the Plam over such payment rate for 1398, by the
average composite straight-time eguivalent hours that are subject
to wage increases for the latest ysar for which statiscics are
availahle, and (y} one-half of the cost-of-living allowance
affective July i, 2000.
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{b) The ingrease in the cost-of- ~1ivigg allowance effective
January 1, 2001 pursuant to Section 1 of this Part shall be payable
to each employee commencing on that date.

(¢) The increass in the cost-of-living allowance effgcrive
July 1, 2001 pursuant to Sagtion 1 of this Part shall be payable to
each employea cowmeiicing on that date.

(d) The procedure specified in paragraphs (b) and (c) shall
be followed with respect to computation of the cost-of- -living
allcg;ncu payable in subsequent years during which this Arricle ig
in effect

{e) The definition of the carriars’ payment rata foy foreign-

m-m:::upacim healch benefits under the Plan set forth in Section

7 of Article I shall apply with respect to any year rzcvamd by this
Ssation.

(£) In making caleulations inder this Secticn, fractions of

a cent shall be rtunded to the néarest whole cent; fractions less

!:b.m’ cne~-half cent shall be dropped and fractions of one-half cant
or more #hall be increassd to the mmae full cent.

‘The cost~of- li.ving allowance provided for by Secticn 1 of thia
Part C will be payable as providsd in Saction 2 and will not becoma
part of basic rates of pay. Such allowance and the adjustmenta
therets will be spplied as follows:

(a) Heuelv Rates - Add the amsunt of the cost-of- <living
allcwance to the hourly rate of pay produced by
application of Article I.

(b) Raily Rates - Detexmine the equivalent hourly rate
by dividing the establishad daily rate by the number of
hours comprehended by the daily rate. The amount of the
cogt-of-1iving allowance multiplied hy the number of
hours comprshended by the daily rate sball be added to
the daily rate produced by application of Article I.

{¢) Heskly Rates -~ Datarmine the cquivahnt ‘hourly rate
by dividing the established waekly rate by the number of
hours comprahsndad by the weekly rate. Tha amount of tha
cost-of+living sllowance multiplied by the number of
hours comprehanded by the weakly rate shall be added to
the waakly rate produced by application of mic:ln T.

(d) HMemthlv Batad - Detarmine the aquivalant Iwurly rate
by dividing the established monthly rate by the number of
hours comprehended by the monthly rate. The amount of
the cost-of-living allowance multiplied by the number of
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hours comprehended by the monthly rats shall be added to
the monthly rate produced by application of Article I.

{#) Plece ¥Work - :Adjnstmnt of piece-work rates of pay
ghall be based on the amount of increase applicable to
the basic hourly rate for the class of work performed.
Where piece-work rates of pay are in effect on carriers

having - special rules a8 to - the application —of —any
incresse, or decrsase, in such rates, such rulss shall
apply. 1In the abrence of any definite rule governing,
the equivalent of the hourly amount of the cost-of- -living
allowance shall be added to ths established unit piece-
work price.

{f) : _ 2 - The incramse in rates of
pay damnbed in pa.rtgraphl {&) threugh (e), inclusive,
shall ba not less than eight timas the applicable
increase per houx for each full time day of. sight hours,
requimd to be paid for by the rules agreement. In
instances where undar the existing rules agrasment an
employae is worked less than eight hours per day, the
increase will be determined by the number of houras
-mquired ‘to be paid for by the rules agrsement.

The arrvangementce set forth in Part ¢ of this Article shall
remain in effect accoxrding to the terms thareof until revised by
the payties pursuant to the Railway Labor Act.

 {a) Ei!ectivt on the date of this Agreement, rates of pay of
employeas covered by this Agreement shall ba increased in the
amount of $.35 par hour. (See Side Latter Ko. 4)

() Effective on January 1, 2000, rates of pay of auq:loyaes
coversd by this Agreement shall bs increased in the mum: of §.2
pexr hour.

{¢) The Board has identified two examples of intercraft rate
inequities whers individuals perform the sase work as mexbers of
another ¢raft on a carrier and the other craft is compensated at a
higher rate. The Sheer Metal Workers’' International Asscciation
(SMWIR) Water Service Mechanic rate is higher than the BMWE Water
Service Mechanic positions and the Intérnstional Association of
Machinisce (IAM) Traveling Mechanic’s rate is bigher than the BMWE
Equipmant Mainrtainer, even though they do the same work. These
positions are obviously skilled pouit.im which should be part of
the seventy percent group entitled to & $.50 differantial. These
positions, and any other int:eramzt ineguities that the parties can
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agree on should be corrected ar the actual TRtE ﬁlffex'en:a.al, if
higher than the "$.50 per hour differentisl. This subsection shall
be implemented in accordance with Side Letter Ne. 5.

Article III of the OQcteober 17, 1986 National Agreement (as
amandad) , including all applicable Side Letters; and all other
logal rules governing entry rates are amanded to pmid¢ that
covered employess shall be paid ar 50 percent of the applizable
rates of pay (including COIA) for t:ha first twelva (12} calendar
monthe of employment and shall be paid st 95 pevcent of the:
applicable ratas of pay ( ineluding COLA) for the eecond twelve {12)
calendar months of employment for all wservice performad on
positions covered by an agreement with the organization.

Employaes covared by the aforementicned Article III or local
riles governing entry rates on the date of this Agreement shall be
credited, for purposas of tha applicstion of Section 1, for all
calendar months of amploymant rendared as of the affactive date of

thia Article.

This Article shall be affactive ten (10) dnya nf.tcr the date
of this Agreement.

The benefits now provided under the Railrcad Fmploye
National Dental Plan (Dental Plan), modified as provided in Sm':r.ion
2 below, will be continued subject to the provisions of the Railway

Labor Act, as amended,

Existing aligibility ragquitinents undex tha Dantal Plan are
amended, effective on October 1, 1996, to provide that in orxder fnr
an employee and his sligible dependents t¢o be covered for Coverad
Dsntal Expenses (as defined in the Dental Plan) during my ‘exlendsy
month by virtue of rendering compensated servica or receiving
vacation pay in the immadiately praceding calendsr month (the
*qualifying month"}, such smployse must have ‘reandered compensatad
sarvice on, or raceived vacation pay for, an aggregate of at least
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seven (7) calendar days during the applicable qualifying month.
Existing Dental Plan provisions pertaining to eligibility for and
termination of coverage not specifically amended by this Ssction
shall continue in effect. (See Side Letrer No. §)

The following changes will be made effective as of January 1,

1995

{a) The maximum benefit (exclumive of any benefits for
orthodonture) which may be paid with respect to a coversd employee
or dependent in any calendar year beginning with calendar year 1359
will be increasad from 51,000 to 51,500,

(b} The lifstime aggregite Lenefits payable for all

orthodentic treatment rendered to a covered dependent, regardless
of any interruption in service, will be increased from §750 to
$1,000.

~{e) The exclusion from coverage for implantology (ineluding
synthetic grafting) aservices will be daleted and dental implants
and. related services will be added to the list . of Type C dental
services for which the Plan: pays benefits. o

(d}) Repair of existing dental implants will be added to the
list of Type B dental services for which the Plan pays benefits.

{e) Cna application of sesalants in any calendar year for
dependent children under 14 yesrz of age will be added to the list
of Type A dental services for which the Plan pays benefitg.

(£) The Plan will pay 80%, rather than 75%, of covered’
expenses for Type B dental services. : -

(g) The Plan will establish and maintain an 800 telephone
number thit employees and deépendents mey uee to make inquiries
regarding the Plan. '

The railroads will establish a Vision Cars Plan to provide
specifisd vision care benafits to smployses and their dapendents,
to become affective January 1, 1895 and to continue theresafter
subject to provisions of the Rallway Labor Act, as amended,
according to the following provisions: '

. {a) Eligibillitv and Coverage. Employess and their dependerts
will be eligible for coversge under the Plan beginning on the first



day of the calepdar month after the employge has completed a year
of service for a participating railroad, but no sarlisr chan the
first day of January 1999. An sligible employee whe renders
compengated mervice om, or receives vacation pay for, an aggragate
of at lsast sevan (7) calendar days in a calendsr month will be
covered under the Plan, along with his eligible dependents, during
the immediately succeeding calendar month. (See Side Latter No. &)

atxndards developed by tha National Carriers’ Conference Commirtee:
concerning quality of care, access to providers and cost
affactiveness shall be established wheraver feasible. Employees
who 1ive in a gecgraphical area wheze & managed viaion care network
has been established will be eénrclled in the network along with
their coversd dependents. Employses enrslled in a managed vision
care network will have a point-of-pervice option allowing them to
choose an out-of-necwork provider to parform any vision care
service covered by the Plan that they need. The benefitas provided
by the Plan when aservices are perfoimed by in-metwork providers
will be greater than the benefits provided by the Plan when the
services are performed by providers who arae net in-network
providers, including providers in geographic aress where a managed
vision care network has not been established. These two zets of
penefits will be as described in the table balow.

(b} Managed.Cars. - Mansged vision care networks that meet. .. - -




o ‘ . ) Other Than
plan Benafit | = In-Network ~ In-Network

One vision 100% of reagonable | 1p0% of Teasonable
| axamination per-12- | and customary ] and cust: :
| month parmod. { charges chxrges up ta & 5351
; : maximamn -

' ona set of frames of | 100% of raaaonablo lloat of ranaonahle
any kind per 24- And  Customary and custom

:manth-P&ribd-* .-churgns‘ charges up te a §35

_masximum

One’ set atutwv 100% of rveasonable | 100% of reasonable

lenszes of any kind, | and customsyy and. customary

| including contact cherges® 1 charges up to the
lensas, per 24-month | following maximiims:

§ pariod.

‘ up to $25 for
.asingic wigion
lengen

up to $40 for
bifocals

Up ‘to $85 for
trifocals

up to $80 for
lénticulars

up to §21¢ for
nedically necessaxy |
contact lenses :

up to §105 for .
{ contact lanses that

| ara not madically i
_necessary. L

‘ where thg employee 193% a! raaunnabla ‘10;& of ruasonable
or d@pen ent and customary and customary
requires only one charges 2/ wharges up to & |
lens . | maximum of one-half

- of ths maximum _

banefit payable for i
& sat of two lanses

_nf thn sama kind__ ]

¥ rt::i.antt m nlnct: framen that oxtesd a whalesale allowsues asstablishied
mﬂhz:hapmxuunwmyhctwmﬁxwahopuyymn:oﬁtha:mutuﬁthttmﬁnuaa&mumd

3 patients way be required no pay part of tha cost of spactzcle lenwes or
lens charscceriatics that are not necessary for the patient's visual welface.
Moreover; pAtisnts who choose comtact lenzes in lieu of spectacles may be
required to pay part of a contact lens avalustion fea and part of the cost of
fiveing and materimls. .
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~ The Viaion Care Plan will be administered by the Natiomal
Carriers’ (onference Committee, which will bear cthe saame
responsibilities and perform the same functions as it does with
respect to The Railroad Employees National Dental Plan, including
the development of detailed plan language describing the 2lan's

eligibility, coverage, benefit and cther provisions.

~ Tha Railroad Employees National Health and Welfare Plan ("the
Plan*) is amended, effectiva on Octobey 1, 15996, as provided in
this Seccion. In order for an Eligible Employse (as defined by the
Plan} to continue to be covered by the Plan during any calendar
month by virtus of vrendering compensatad service or receiving
vacation pay in the immediately preceding calendar month (the

sgualifying month®), such employee must have rendeved compensated

sarvice on, or received vacation pay for, an aggregate of at least
seven (7) calendar days during the applicable qualifying menth.
Existing Plan provisions pertaining to eligibility for and
termination of coverage not specifically amended by this Section
shall continue in effect. (See Side Letter No. §)

Effective January 1, 1997, smploywes shall be permitted to
take one week of their vacation allowance per year in less than 40
hour increments, provided that such vacation days will) be scheduled
in accordance with existing rules on the carrier applicable to the
acheduling of personal leave days.

13~ SUPRLIBENTAL SICKNESE

The January 9, 19580 Supplemental Sickness Benefit Agreement,
as amended effective July 1, 1951 (Sickness Agreement), shall be
further amended as provided in this Articlae.

{a) Benefits shall be provided undsr tha Plan established
pursuant to the Sickness Agreement as set forth in paragraph (b).
Enactment of the agreed-upon RUIA legislation shall not cause the
ratio of benafits to rates of pay to differ from that which exiwted
on December 31, 1994,

(b} Section 4 of the Sickness Agruemant shall be revised as
follows:
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Class I Employees Earning $14.71 or more $2,560 or more

{a*s ‘of December 31, 19%%)

clau II Emplovees Earning $13.51 or more ‘Less than $2,560

{am of December 31, 1994) but lass than but more than
§14.71 $£2,351

Class III Employeea Emin_g Leas than fsma'..s:-. Leas than$2,351
(aa of Decembar 31, 199%) '

Class I $942 s783 51,725
Class IY - s83s §783 $1,518
Class III $719 §783 $1,502

Class I $1,851

]
Class IT $1,736
Clags IIl $1,610

Effective Dacember 31, 1999, ‘the benetfits providuﬂ under the.
Plan shall be adjusted 80 as to restore the same ratio of benefits to
rates of pay as existed on the effective date of this Article.

Article V of tha Agreement of February 10, 1971, as amended
(*1971 Agreement®), is further smended as follows effective on the
date of this Agresmant.
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Article V(a) of the 1971 Agreement is amended to read as
follows:

nThis Article is intended to cover accidencs involving emplovess
covered by this_agreement while such employeses are operating, riding
—in; - bosrding; -or-alighting from off-track vehicles authorized by the
carrier and any accident which occurs while an employee is under
pRY. "

Sectica 3

_Article Vi{b) (1) of the 1371 Agreement shall be amended to read
as follows:

{3}

‘The carrier will provide for loss of life or
dismemberment occurring within 120 days after date of an
aceident covared in pearagraph (a):

Lows of Life _ £300,000
Loss of Both Hands $300, 000
Loss of Both Feat $300,000
Loss of Sight of Hoth Eyes $300,000
Loss of Ons Hand and One Foot $300,000
toss of One Hand and Sight of One Bys  $300,000
Loes of One Foot and Sight of One Byw  $300,000
Loss of Ome Hand or One Foot or Sight o

of One Eye ' §150,000

. "Loss® shall mean, with regard to hands and feet,
dismemberment by severance through or above wrist or ankle
j_.oinﬁii,; with regard to eyes, entire and irrecoverable loss
of sight.

No mores than §300,000 will be paid under this
paragraph to any ome ewmployse or his personal
repregantative as & rasult of any one accident.
article V(B) (3) of the 1971 Agreement shall be awended to read

~ a8 Tollows:
{3) ZTime Loos

"That the carrier will provide an employse who is
injured as & result of an accident covered under psragraph

(a) commencing within 30 days after such accident 80% of
tha employees’s basic full-time weakly compensation fxom the
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carrier for time actually lost, subject to a maximum
payment of $1,000.00 per week for time lost during a period
of 156 continuous weeks following such accident provided,
howaver, that such weekly payment shall be reduced by such
amounts as tha empioyae is eatitled to recaive as sickfess
benafits undexr provisions of the Railroad Unemployment
Insurance Act.”

Article Vib)(4) of the 1971 Agresment shall be amended by
substicuting the figure "510,000,000* for the figure "Si,0006.0007
wherever the lacter figure appears. ' o '

]
i

The railroads should provide at lesst a 60-day notice of intent
to sell or lease & line of railrosd to a purchaser under 49 U.S.C.
§10901. During the 60-day pariocd, the parties shall meet upon the
request of the organization to discuss the planned transfer. The
transaction agreement between the carrier and tha purchaser shoyld
obligate the purchaser to give priority hiring consideracion to
employees of the selling carrier who work on the line. Further, the
agreement. between the carrier and purchaser should obligate the |
purchaser ©O assume a aeutzal stance in any union organizing sffort
undertaken by ths organizaticn., Should any recommendaticn in this
paragraph be deemed contrary to thes Railway Labor Act, the remaining
recommendations shall continue in full force and effact. "

The selling carrier shall provide affected employses priority
employment rights for other positions on the seller, both within
craft and in other crafts whers qualified. Por access to positions
within crafr, the parties shall, at the request of the organizationm,
davelop & system seniority roster for use in such transactions in the
game manner as that provided in the UTU and BLE national settlements.
In addition, employess securing positions on the selling carrier
which reguize a change in residence shall ba eligible for up to
$5,000 in relocation allowsnce, again in the ssme manner as provided
in the UITU and BLE settlements.

Employeas who sscures a positicn with the buyer should be
provided with an opportunity te return to the seller during the first
12-month peried. Employeses displaced by tha sale shall have recall
rights on the saller’s property, as a minimum, for a pariod equal to
their company seniority.



Em:itlemr. to certain elements of job security, currently

available under the February 7, 1965 Agmm: {Agreement), -shall be -
upgrada&. 80 that. employees who Have at least ten continucus vears of
service will be entitled to the protection.

{a} Article i, Section 1 of the momn: nhall be amended to

read as follows:

*saction .l - all employees, other than ‘seasonal employees, who
are in active service and who have oy attain ten (10} or more
yarrs’ of employment relationship will ba retained in gervice
subject to compensation as hersin provided unless or until
ratired, discharged for cause, or otharwise removed by natural
attrition. For the purpose of this Agreement, the term "active
aervice* is defined to include all emlayeu working, or holding
an assignment, or in the process -of transferring f£rom cne
anignmenr. to another (whather or not the date on. which such ten
or more: years of amploymant. rnlatimhip is acquired was a work
day) . An smployee who is not regularly assigned on the date the
amplovee is otherwise eligible to achiave protaécted status under
this Section will be deemed to be protected on the first day
agsigned Lo a regular poaition in accordance with exigting rules
of the BMWE Agresement.”

{p)  Article I, Secticn 2, of the February 7, 1965 Agreement

shall be amended ‘to read as follows:

read

"Saction 2 - Seascnal awlmns, who had compensated gervice
during each of the years 1935, 1996, and 1987 who otherwise meet
the definition of *protectaed® amplmn under Section i, will be
cffered smployment in future years at least agquivalent to what
thay performed in 1357 unless or until retired, cliachargaﬁ for
cause, or otherwise removad by natural attrition.”

(¢} Articie IV, SQcticn 1, of the Agreement shall be amended to
as follows:

"Section 1 - Subject to tha provisions of Soc:tian 3 of this
Article IV, protected amplovass who hold regulariy. asgigned
positions shall not be placed in a worse position with raspect
to compensation tharn the normal rats of cowpensaticn for said
regqularly assigned position as of tha date they bacoms
protected; providad, howevar, that in addition thereto such
compensation shall ba adjusted to include subsequent wage
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increasesy . . - -

{d} Article V, paragraph 2 of the Agreement shall be amanded to
change the raference of a four hundred dollar -($400) trangfer
aliowance to eight hundred dollars ($800). o

fonrail shall adopt any modifications made te the Conrail
Supplemental TUnemploymént Plan in Conrail’s tantative agresment with
the BRS. Other than any such modificatiom, we recommend that the

organization’s pmponlt be withdrawn.

The Work Force Stabilization (WFS) Prograem effective on Janusry
18, 1994, and. applied mtmctiwly back to July 29, 1991 shall
continue in effect for the new. agrsament, ipd uhall enticle an
‘employee initially assigned to a WPB gang whan it starts its work
duzing the production season for the calendsr year, six months of WPS
work benefits or WF3 unemployment banafits, subject to the. terns of
the agresment. '

Tha allowances specified in the Award of Arbitration Board No..
2898 (rendered Septamber 30, 1967), as addusted in various submquent
national agreements, shall be further adjusted as followas:

{a) ‘The maximum reimbursement for actual reasonable lodging
expenge provided for ia Article I, Section A{3) is increased From
$20.25 to $23.50 par day;

{b) The mesal allowarnces providad for in Article I, Sextions
B{1}, (B(2) and B(3) are increased £rom $4.75, $9.50, and $14.50 per
day, raspectively, to $6.25, $12.75, and $13. oo par day,
respectively;, and

{e} The maximum rDeimbursement for actual mla and lodging
costs provided for in Article 1I, Section B is increased frow $34.75

per day to $42.50 per day. L

Effective My 1, 1998, ths daily allowances specified in
paragraphs (a), (b}, and (e} of Ssction 1 above will be further
adguntad to (&) $26.7%; (b) §7.00, $14.25, and $21.28, vrespectively,
and (c) $48.00.
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On tarriers where expenses away from home are not determined by
the allowances made pursuant to the award of Arbitration Board No.

258, such allowsnces will not be less than those provided for-in this
Article.

Thig Arti¢le shall becconie effective ten (10) days after the date

of this hgmem: .

{a) At the beginning of the work season employees are required
to travel from their homes to tha initial reporting locaticn, and at
the end of the season they will return howa. This location could be
hundmds of miles from their residences. Du‘riuq the work season the

carriers’ service may place them hundreds of miles away from home at
the end of each work week. Mea:dingly, the carriers will pay each
employee a minimum travel allowance as follows for all miles actually
traveled by the moat direct highway route for aesch vound trip:

o o 100 ,_-ﬂ.lil_ﬁﬁ 5 9 OB
101 to 200 mileas $3%.,00
201 to 300 miles §50.00
301 to . 400 miluai 875, 00
iﬂl o 5460 milen 5100 DG

Additional $25.00 payments for each 100 mile increments.

(b) At the start up and break up of a gang, an allowance will

bea p;a,d after 50 miles, with & payment of $512.50 for ths mileage
betweenr 51 and 100 miles.

{¢} Carriers may provide bus trangportation for employees to
their home arsa on weakends. Employees need not alam: this option.

Fox aﬁplm« raquired to wark cver 400 wilas from their
residences the carrier shall provide, and these emplovees shall have
the option of electing, an aiyr travel tranaportation package to
enable thess employees to return to theair families once avery thrae
waaks: Ground ‘transportation from the work site to the away from
home airport aball be providsd by esch carrier, and on the zeturn
trip the carrisr shall provide ground transportation from the away
from home airport to the lodging site. In dealing with programmed
work, the employees and carrier may know how long the employvees will
be required to work beyond the 400 mile range, and the employer can
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require the employees to give advanced notice of their intention to
elect the air transportation option &0 that che carrier may take
advantage of discounted air fares. Employess must make themselves
available for work on at least ninety percent of the regularly
scheduled work days during the three week pericd. And, they will not
gualify for the travel allowance sat forth in Section 1 during the
three week period. Irrespective of the customary meal and lodging
entitlement that employees bave under their local agreements, when

T employees elsct the air transportation option] they shall be entitled

to meals and lodging during the two away-from-home weekends in the
three-week cycle and they shall not be entitled to meals and lodging
during the third weekend upen which they return home by air
transportation. ’ -

gsction 3

Nothing hersin shall be construed to bar the parties frem
reaching mmtual agreement on alternative arrangements,

~ This Article shall become effective ten (10) days after the date
of this Agresemant except on such carriers where the organization
rapresentative may slect to praserve existing rules or practices
partaining to travel allowances by notification to the sutherized
carrier representative. - '

The amount of subcomtracting onm a carrier, measured by the ratioc
of adjusted enginsering department purchased ssrvices (such services
raduced by costs not related to contracting) to the total engineering
department budgst for the five.year pariod 1992-1596, will not be
increased without employae protective consequences. In the event
that subcontracting increases beyond that level, any employee covered
by this Agreement who is furloughed am a direct result of such
increased subcontracting shall be provided New York Dock lavel
protection for a dismizsed employee, subject to the responsibilities
associated with such protection.

Existing rules concerning contracting out lppl_feghlu'_ to. .

employees covered by this Agreament will remain in full effect.



) For purposes of Articles VIII, IX and X of the February 6, 1952
Impowed Agreement (Imposed Agreement), a production gang or crew is
defined as a mobile and mechanized gang cousisting of ten (10} or

more employees.

FPor purposes of applying Article XIII - Regional and Systam-wide
Gangs of the Imposed Agreement on thoee carriers which timely opted
to create such gangs aftasr the implementation of the Tecommendationa
~of Presidential Emergency Board No. 219 ("covered carrier*), a
ragional and system-wide production gang shall be a gang that ias
heavily mechanized and maobile, continuocusly performing specifie,
programmed, major repair and replacement work utilizing a gubstantial
{no fewer than twanty) number of employses: '

~ (a) A covered carriar shall give at lesst 60 days’ written
notice to the Gaperal Chairman or the Gensral Chairmen of its
intention to establish a regicnal or system-wide gang for the purpose
of working ovar specified territory of the carrier or throughout its
territory: The notice will include the number and staffing of the |
gang the carrier intends to cparate during the work semson, as well
as identification of the location, beginning and ending mile post
locavion of the work, starting and anding dace of the project and the
senicrity districts involved. ‘

If the parties are unable to resch agresment concerning the
changes proposed by the carrier within thirty (30) calendar days from
‘the serving of the original notice, either party may submit the
marters set forth above to the fizmal and binding arbitration
procedures previcusly craated for the resolution of this typa of
dispute. |

(b) An individual who bids and is subsequently assigned to work
on a regiconal and systam-wide production gang established by a
coversd carrier way be bsld to that gang for a psriod of no more than
30 days. After such tims, the employee will be entitled to bid for
other jobs with the caxrrier, subjsct to tha limitation that no more
than tan parcent of a gang may Bid off during = one wesk period.

Each employee assigned to & regional or system-wide production
gang established by a covered carrier under this Article who doss not
isave the gang voluntarily for a pariod of at least six (§) months
ghall be entitled to a lump sum payment annually squal to five
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percent of his ox her compensation eained during the calendar year on
that gang. Such compensation shall not exceed §1,000 and, it ghall
be paid within 30 days of the completion of the employee’s service on
the gang. If the carrier disbands the gang in less than six monthws,
the carrisr will bes responsible for payment of the praoduction
incentive earned as of that dace.

Exisring property-specific igresments on a covered carrier,
whether arrived at voluntarily or through arbitration, will continue
to control the terms and conditions of regional and system-wide gangs

on each covered carrier or sub-section of covered carrier property.
L |

This Article ie intended £6 continue the use of regional and
system gangs on carriers which timely opted to craate such gangs
afver the implementation ¢f the recommendations of PEB Ne. 219, but
net to extend their use to carriers which opted to operate under
other local provisions. - -

This Article shall become sffective ten {10) days after the date
of this Agreemant.

Articls. VIII - Work Site Reporting of the Imposed Agreement is
amended to restrict any unpaid tims: traveling between the carrier-
designated lodging site and the work sitae to no more than thirty (30)
minutes each way at the beginning and end of the work day.

, This Agreement is subject to approval of the courts with respect
ro participating carriers in the hands of receivers or trustass.

(a) The purpose of this Agrsement is to fix the general lavel
of compensation during the period of the Agreement, and to sattle the
disputes growing out of the notices dated November 1, 1994 and served
upon the organizstion by the carriars listed in Exhibit A on that
dave, and notices dated on or subsequent to Novamber 1, 1994 sexrved
by the organization signatory hereto upon such carriers, This
Agreement shall be construed as a separate agresment by and on behalf
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of each of said. carriers and their empleyees represented by the
organization signarory hereto, and shall remain in effect through
December 31, 1999 and thersafter until changed or modified in
accordance with the provisions of the Railway Labor Act, as amended.

{b) _No party tc this Agreement shall serve, prior te November
1, 1999 (not to become effective before Japuary 1, 2000) any notice
or proposal for the purpose of changing the subject matter of the
provigions of this Agreement or which proposes matters covered by the
proposals of the parties cited in paragraph (a) of this Section, and
any proposals in pending notices reslating to such subject matters are
hereby withdrawn. ;

{¢) No party to this Agreement shall serve or progress, prior
to November 1, 1339 (not to bacome affective bafore January i, 2000),
any notice or proposal which might properly bave been served when the
last moratorium ended on November ), 19%54.

. (d) This Article will not bar management and committess on
individual railroads £rom sagreeing upen any subject of murual
GIGNED AT WASHINGTON, D.C. THIS 267TE DAY OF 5E

POR THE PARTICIPATING CARRIRRS
LISTED IN EXHIBIT A:

PIRMEER, 1996,

Chaizman | Bresident




The partieg have agrsed to settle the issues described below by
adopting the applicable recommendaticus of PEB No. 229 as set forth
in its Report and Recommsndations (Board Report). Each such issue is
identified below by the numarical reference used by the Board and is
intended: to have effect on thomse propertiss where the local union

subject in question and such notice has not been withdrawn.
This Addendun is incorporated by reference and shall censtitute

committes had actually merved a Section 6§ Notice on the particular

a part of the Agreement of this date.
23. Retention of Seniority

Employees shall not be required to f£ile their names and
addresses with the carrier when furloughsd to protect
senjority. However, employess have the cbligstion to keap
the gcsrrier current as €O theiy current addrass and
telephons numbers. S

The parties themsalves should resolve what role, if any,
the local committees may taks in contacting furloughed
employeas who cannot be reachsd at their last address and
the consequences of an employws’s failure to provide a

current address atd taelaphoste riuvber.
24. Monthly Rated Positions

Monthly rated pogitions shall bs converted to hourly rates
on a cost neutral basis.

25. Printing Agreements

Each carrier shall” print and distribute copies of their
comprehensive agreement to all affected smploywes within 90
‘days after the partise have agreed and signed off on the
agresement’s contenta,

26. Location of Meetings and Claims Conferences
31. Due Process lsprovement Proposals L
42. Expedited Arbitration Procedure for Discipline Case

within ninety days after the date of this Agreement. The

Committee shall congist of a representative from each Class

I railroad party to the Agreemant and & correeponding
organization repreaeutative f{rom each such carriex. The
parties shall select a third party facilitator to chair the
Compittes. If they sre unable to agree they shall selsct
a facilitator, through alternate striking, from s list of




27.

28.

25.

by

[

five arbitrators provided by the National Mediation Board.
The order of atriking shall be determined by coin flip
unless otherwise agreed by the parties. The parties shall

share the cost of the facilitator equally.
The Committee sghall undwrtake a study of all aspects of

~existing diacipline rules on Class I railroads applicable
. £o-the organization and develop .z uniform. dimeipline #ule ..

for the eatire craft represented by the organization. The
Committee shall comelude its work within 30 days after its
creation or as mutually agreed to by the parties. The
uniform discipline rule developed shall be considered. for
adoption on esch carrier represented on the Committee
within thirty daye after issuance of the rule,

Currensy Conversion

Employeas coverad by this Agraement shall be paid in the
equivalent of U.S§. currency. The dellar rates set forth in
the Agrsement are U.8. dollars not Canzdian dollara.

Campar ﬁllnﬁ&h&ﬁ

gome four hundved and fifty employses on the approved
camper list are allowed to utilize campers on the Santa Fa.
We belisve that these amploywes should receive an increase
in the camper allowance, but we are comcerned over the
‘economic impact rasulting from the Cerriers’ assertion that
the allowance esxtends for 60 days beyond the time they
raturn to their home station and are no longer away from
home: We recommend that the allowance bs raised to $32.
As the Carrier asserts, these individuals can slect to
receive the per diem that is alao available. The parties
thempalves, in the context of a mors complets record, may
wish to more fully discuss this mutter and reach an accord
on this issus.

Commezcial Drivers License

In view of tha recent award of the CDL difﬂamtial the
Board doss not ractmmend an incresse in the di!tarmtill &t

this time. Howaver, the Board recommends limited cost of

living. adjunzmu, applying & formula similar to that
applied to wage récommendations, to the existing CDL

differential on Jsnuary i, 1997 and Janumry 1, 1999. The

only change from ths formula applied to tha wage
recommendations is that the formuls will use a singls
measuremant pericd. The measursment period for the first
adjustmant will be from March 1995 to March 1996 and the
second adjustment will be from March 199'7 to March 199%8.
The BHosrd recowmends withdrawal of ths organization’s

proposal that ths differential bs extended to FEWA issues.



.-.-ga -

Sae Side Letter No. 8 for procass to ragolve disputes over
application and implementatioh.

Safety

Upon. written reguest by the organization, the parties shall
mest and attampt to develap & program, in conferences on

each property, consistent ‘with the £allcwmg """""" guzaing """"" '
pr:.nc:.plar ‘

(a) Joint, cooparative efforts at improving safery in the |
workplace, including training in safe work practices;

(b} Both  organizaticn and individua.l emploves
participation should be encouraged But not required, The
parties will consult with esch other concerning melwction
of parvicipants. However, euch party will have the
ultimate responsibilicy fox determining their respective
participants..

{e) Efforts should foéus on prevention of accidents or
injuries and any othér tepic which might centribute to a
safe workplaca.

{d)} The program should supplemsnt, but not substitute for
preexisting employes and/or union safety committes efforts
on individual properties.

(&) Third pRrLy. tacilimtion shauld be considersd if joint
decision making appears impaired.

(£} If no agreement is reached within six months upon
carrier receipt of the written regquast, the parties shall
epcablish & Board of Arbitration. Thea Beard shall consist
of three arbitrators. BEach parcy ashall select one
arbitrator and those two srbitrators shall select a third
arbitrator, who shall be the Cheir of the Board. 1f the
two arbitrators cannot agree oh the choice of the third
membeyr, they shall selsct that arbitrater by a process of
alternste strike from a list of seven provided by the
National Mediation Board. The Board's jurisdiction shall
bn limited to the sscablishmant of a joint Labor-Managesment

rative safety prugrmm on safety and the issues of
aatauy identified in the BMWE November 1, 1994 Secticn 6
Notice.

{g) For a paricd of aixcy (60) days after <the
agtablishment of the Board the partias shall negotiate with
the madiatory assistance of the mambers of the Bomrd.

{h) If no agraeemant is reached within the sixty day pericd
of madiation, the Scard shall fashicn an ;gr“mt: betwesn
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;-.hc parties on the issues. The Board.shall determine its
rules of procedure and shall issus its award within 0 days
of its craation.

(i} Each party will pay for the-tosts of their gélected
arbitrator and share the costs of the third arbitrator.

sdlccnm “of Positicons

Amend Conrail Rule 3, Section 1 to pmvzdu that awardg w:.ll
be mads using the ordsr of sub-department, seniority
district and then other seniority digtricts when Ho
qualified bids are received from the respactive roster.
Basic Day--Inclament Weather ‘

Amend BN rule 25B in part (undm_mcomdm language) as
Whaen hourly rated employéss are mquiz*ud to mpert at uaual_
utm_ing t:im and pll::! fox- t-.ha &Y'*_Wﬂh : :

Eite, they Will be ailowsd a mifimum of Chree {3} hmsnnr

33.
46.

folliows:

prr: nta rate . . .
50,

Mopthly Rated Pogitions

Monthly rated positions (all services randered basis) ahal.l
be converted to hourly rates on & cost nsutral basis.
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igp:nmbar 26, 1996
1

Mr. Mac A. Fleming
President =~ = =

Brotherheood of Maintenance
of Way Employes _

26555 Evergrean Road

Sujte 200

Soyuckifield, MI 48076~422%5

Daar Mr. Fikming.:

. This confirms our understanding with respect to the general wage
incresse provided for in Article I, Saectionm 1, the signing bonus
provided for in Article I, Section 2, and the first lump aum paywent
providad for in Article I, Ssction 3 of the Agreement of this data.

The carriers will wake all resstnsble efforts to pay the
recroactive portion of such general wage increase, the gigning bonus,

and the first lump sum a8 soon as possible and no later than sixty

(6D) days after the date of thia Agreement,

If a carvier finds it impossible to make such payments within
that specified time period, such carrier shall notify you in writing
explaining why such payments have not been made and indicaring when
the payments will be made.
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1:§pcamber 26, 1996

My, Mac A. Fleming
Prasident L
Bretherhood of Maintsnance
_of Way Employes

26555 Evargreen Road
Suite 200 e
Sourhfield, MI 48076-4225

Dear Mr. Fleming:s

. This refers to the increase in wages provided for in Saection 1
ot Article I of the Agreement of this date. erion #

It is understood that the retroactive portion of that wage
increase shall be applied cnly to esployess who have an employmenc
relationship with a carrier on the date of this Agreemant or who
retired or died subsequent to December 1, 1955, o

Please acknowledge your agreemant by eigning your name in the

space provided bHelow.
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President . N
.‘Brotherhood of Maintenance
of Way Employes

26555 Evaergrean Road

Suige 200 ©
Southfield, MI 48076-4225

Dear Mr. Fleming:

_ This refers to the Lump Sum Payments provided for in Article T
of the Agresmant of this date. '

Sections 3 and 5 of Article I -ave structured so as to provida
payments that are essentially based on the compensation sarned by an
employee during a spacified calendar year. Section B provides that
all of these payments ars payable to an employese who has an
employment relationship as of the dates such paywents are made or has
retired or died gubseguent to the beginning of the applicable
calendar year used to determine the amount of such payments. Thus,
for example, under Section 3 of Article I, except for an employee who
has ratired or died, the Agreement reguires that an employee have an
employmant relationship on July 1, 1996 in order to receive that
Compensation Allowance paymant. :

The intervals between the close of the measurement periods and
the actual payments established in the Imposed Agreement dated
February §, 1992 were in large measure a convenience to the carriers
in order that there be adequate time to mske ths necessary
caleculacions. . RS

In recognition of this, we again confirm the understanding that
#n individual having an employment relationship with a carrier on the
last day of a particular calendar ysar used to determine the amsunt
of 'z payment under Section 3 and 5 of Article I will not be
disqualified from receiving the paymsnt provided for in the event his
employment relationship is terminated following the last day of such
calendar year but prior td the paymant dus date.
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i:pnemher 26, 1996

i

Mr. Mac A. Fleming
President .
Brotherhood of Maintenance
of Way Employes '
26555 Evergresn Road
Suita 200

sourhfield;, MI 48076-4225

This will confirm our understanding regarding Article IIT -

Equity Wage Adjustment of the Agresment of this data.

~ Such Adjusgment shall be applied affsctive Novesber 30, 199%.
This lstter addrssses paymant of the retroactive portion égiigzg

Adjustment.

Each employea subject to this Agreement who has sn employment
relationship with the carzier on the date of the Agresment or who has
retired, diad or was discharged for cause subsequent to November 30,
1995 (eligible employees) shall raceive a payment as provided balow.

1. The amount payable to an aligible smployes shall be squal to
the additional amount that would have bgqu.ggggftaﬁgu&h-ingggfaﬁii
for the period Novembsr 30, 1995 through the day preceding the date
of this Agreement if his or her rate of pay had been increased in the
amount of $.3% par hour on November 30, 199%.

2. 'The payment due hereunder to an eligible employee shall be
payable in the first pay period following January 1, 1597.

Plesse scknowlsdge your agreement by signing your nswe in the

space provided below.
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September 26, 1596
#4A

- e

Mr. Mac A. Fleming
president
Brotherhood of Maintenance
of Way ‘Employes
26555 Evaxgraun Roa&
U Buite 200" :
Sauthfielﬁ Mr 68076-4225

Dear Mx. Fleming:

This refara to the agreeament concerning *Conrail issusa® reached
July 30, 1596 as it relates to Article I, Section 2 of the Mediation
Agreement in Cage No. A-12718 initialed July 22, 1996 (Mediation
Agreemenu!

We agres that in addition to tha Signing Bonus provided for in
Article I, Section 2, Conrail Maintenance of Way employees will be
entitled to. receive a Supplemental Signing Bonus in lieu o©f the
paEymsne. provided for in Sids Letter Ro. 4 of the Mediation Agreement.

The Supplamnt:al Signing Bonus will bs calculated in the
following manner. ‘Each employes with 2,080 equivalent straight time
hours paid for (not ineluding any such hours raported to tha ICC as
constructive allowances sxcept vacations, holiday » paid sick leave,
- military duty, beraavement, personal days, jury ty, and guarantees
in ‘protective agreements or arrangements) during the period
commencing on, Octabor 15, 1585 and concluding on. Gataber 14, 1996
(*b&ue pezriod®}, will be paid a Supplemental Signing Bonus of $640.00

in the first pay period following January 1, 1997.

For employeeg who have more than or fewer than 2,080 squivalent
straight time hours paid for (as defined in the prcvious sentence)
during the base period, the dollar amount of the Supplemental Sioning
Bonus shall bs adjusted by multiplying such amount by the mimber of
equivalent straight time hours for which the employee was paid during
the base period divided by 2,080.

Plazse ;ﬁknuwladgn your agreement by eigning yuur nama in the
aspace provided balow.
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sepaamber 26. 1996
#48

My, Mac A. Flemng

- pregident- .
,Bmuharhco& o£ Mm.ntamcn
of Way' Em;:loyas

25555 Evergreen Road

‘Suice 200

Southfield, MI 48076-4225

Dear Mr. Fleming:

This refers to the agreement. conaeming *Conrail issies” reached
July 30, 1996 as it relates to Article III - Bquity Wage Adjustment
of the Madiation Agresemant in Cise No. A-12718 inivialed July 23,
1996 (Mediatlon Agreamant) with respect to Conrall Maintenance of Way
employees hired on or after January 1, 1996 who have an amploywent
relat;icnahip with Conrail on the data oﬁ tha HMediation Agraement or
who has retired, disd or was dischar for cause subsequent to
January i, 1996 (‘aligibla employsa®) . This letter addressas payment
of the ratroactive portion of that Adjustwent.

Each alig:lbln enployee shall receive a ayment equal to the .
additional amount that would have baen paid t.g such ingi?viduni fgrl
the paricd from the date of hire through the day precading the date
of the Mediation Agreement if " his or her rate Of pay had besn
ineyeased in the amount of $.35 per hour on the date ‘of hire. 'The
payment due hereunder to an eligible employee shall b ‘payable in the

first pay period following January 1, 1987.

Thig payment is in lieu of the payment provided for in Letter
#4A, which shall have no application to any sligible employes. =

Please scknowledge your sgreement by signing yuur name in the
space provided bslow.
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S;btmber 26, 1996
#

My, Mac A, Fleming
Presmjdent
. Brotherhood of Maintenance
of Way Emploves.
26555 Evergreen Road

Suite 200
Southfield, MI ABOT6-4225

Dear Mr. Fleming:

_ This will confirm our understanding reached in connection with
the Agresment of this date.

1. Within aixby {60) days after the dete of this Agraemant, the
organization shall notify the carriex’s highast douignaned.aﬁficer-cﬁ
any examples of situations in which an employed represented by the
organization holds a position on a Property that parforms the sane
work as a member of ancther craft on the mame property but is
compensated at & rate of pay more than tiﬁ:y (50} cents per hour
. lower ("rate inequity") .

2. Any rate inedquities mutually agreﬁd Lo by the parties.
pursuant to paragraph ons shall be adjusted as follows (whichever
produces -2 higher rate of pay):

{i) to the ragular pay rats of the other comparable craft
position, or

{i1) Dby applying & $.50 per hour diffaren:ial for all
hours actually worked.

3. If the partieés ars unable to reach resclution, this matter
sball be referred to a Public Law Board created under Section 3 of
the Railway Labor Act,

Plosse acknowledge your agrsament by signing your name in the
space providnd below,
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g:pmm_r 26, 1996

Mr. Mac A. Fleming
President =
Brotherhood of Maintenance

of Way Employes
26555 Evergreen Road
Suite 200
Southfield, MI 48076-42285:

Desr Mr. Fleming:

This will confirm our undsrstanding with respect to the
. applicacion of the seven (7) calendar days per month eligibility
requirement for benafit coverage under the health and welfare, dental
and vision plans. The understanding iz as follows:

diminigh or alter existing rights and/or cbligations of both carriers
and employees with regard to eligibility requirements for benefit
coverage for employees going omn furlough, furloughed or returning
from furlough. ' ) '

1. Nothing contained in this letter shall in any way add to,

‘2. An eamployee whose assignment commences on one (1) eslendar
day and ends on the following calendar day shall ba deemed to have
rendered compensated service on one (1) calendar day. This remains
true even if the employee works overtime on that assignment during
rhe following calendar day unlese '

(a} such employee’s overtime on the following calendar day
aun:ingcu-inta-hiﬁ!har'rtguigrly achaeduled work hours; oxr

(b) - the smployse’s overtime on the following calendar day
occurs on his/her rest day and auch overtime continues into
the hours of what would have basan the employwe’'s regular
work day, based on the employee’'s assignment immediately
p“ﬁ'ﬁ” the rest day, had ths rest day been a ragular
wOr Y. -

in the event 2{a) or 2(b) occurs the employee shall be deesmed to
have rendered compensated sarvice on two {(2) calendar days. If the
overtime continues unintexrupted for mors than two (2} calendar days,
the same principles will apply in determining for purposes of benefit
eligibility the number of calendar days on which the employee shall
be deemed to have rendered compensated service.
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3. An smployee whoBe aggignment commerices on oné (1) calendar
day and ends on the following calendar day, and who then works
anothsr assignment during that following day shall be deemed to have
rendered tompensated service on two (2) calendar days. '

4, An emplovee who works (or who reports te work but is
instructed not to work by carrier because of inclement weather) on an
..msight. - (8) hours day’ s assignment ghall be deemad to -have:-rendered:
compensated services on one (1) calendar day for each calendar day
g/he works such sssignment or reports to work for such asgignment but
is instructed not to work because of inclement weather. An employee
who works (or who reéports to work but is insgtructed not to work by
carrier bacaume of inclement waathar) on a ten (10) hours day's
assignment in lieu of an eight (8) hour day's assignment will be
deemed to have rendered compengated service on one and one-quarter
{1:28) calendar days for each calendar day s/he works such assignment
or reporty to work for such assignment but is instructed not to work
because of inclement weather. Similarly, an employee on_assignment
where the zegular work day is programmed to consist of more than
eight {8) hours (g.g. 9, 1il, 12, 13 hours) shall be deemed to have
rendered compensated service on one and on a fraction of anothex
calendar day worked, on the same priociple as described above.

5, An employee called in to work on his/her rest day shall be
desmad to have rendered compensated service on cne (1) calendsr day.

6. A new employea who reporte for duty on the first day -
allowed, who has less than seven (7) calendar days on which a/he is
assigned to work remaining in the month, will be eligible for
benefits din the following month provided the employee works all
recularly assigned days in such mounth.

7. The change in eligibility requirements i8 not intended to
alter current practices with respect to whather vacations, holidays,
personal leave days, bsrsavement leave and jury duty sre considered
as days of compensated gervice for purposes of the health, dental and.
vigion plans. -

8. An employes who is called to military duty to respend to an
amergency (e.g. The Gulf War) and 28 a result is not able to meet the
gaver. (7] day eligibility requirement shall remain eligible for
benefits for four (4) months after the month in which compensated
service wae last performad.

—: 8§, An employse who is suspended, dismissed or retires and,
conseguently, doses not meet the seven (7) calendar days per’ wonth
eligibility requirement shall receive the same extension of coverage
as such person received prior to such change.

10. Any lapse in benefits occurring as a raesult of this

aligibility change shall not continue bayond the month so affected,
provided such employee meets the aligibility requirements govazning

e e i  m e naw e e e e e
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the immediately following month. . -

Please acknowledge your agreement by #igning your name in the
space provided below. ' ”
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September 26, 1996
47 .

Mr. Mac A. Fleming

__Prasident e
Brotherhood of Maintenance -
of Way Employu ‘

26555 Evergreen Road

Suite 200

Soutnfield, MI 48076-4225

Dear Mr. Fleming:

This will confirm our understanding with respect t
%11 - Workforce Stabilization of the Aggeamnt ctpathia gag‘?icle

As goon as pmctﬁ.cahlm but in no event later than
1998, the parties will raview th& partinent pmviamg:tz?rtié
Fabruary 7, 196% Ag:mmm: for the purpose of developing:

(i) a current documant that incn srétes tha a d-
ch:ngg; tgn %.1:::1 ag;;;mg that Eﬁm parties have remhggegin uzgg:
inter . ng aforament Articl
appxapr:;.ata conforming changes; and " XI1 and sny’ other

(ii) alternative procedurss for resolving disputes arisin
thereunder- p' ' Tesolving disputes arising

Please indicate your agreement by signi
provided below. i b? gning your name in the space
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g:ynam: 26, 1%9¢

Mx “‘c n‘ ?laning A e e S e e b e e e e e
President _
Brotherheod of Maintensnce
of Way Employes .
26555 Evergreen . Road
Suite 200
s:mt:hfin}.d. MI. 48576-—4225

Desar Mr. Fleming: “

This will confirm our undarstanding reégarding Item 29 -
gzmerczul Drivers License in the Addendum to the Agreement of this
. t‘l v

It is the carriers’ position that on thosa: carriers who dé not
have an existing differential for Commercial Drivers License, that
Recommandation 29, Commercial Drivers License of PEB No. 229 dows not
establish a CDL differsntial. Ths BMWE contends that it doss
establish a CDL. differential.

The parties have agresd to refer this muatter to final and‘ ’
binding arbitration as provided herein..

The parties ahall selact & nout.ml person to serve as the
arbivrator within thirty (30) days after the date of this Agreement.
1f the parties fail to agrse upon such a neutrsl ‘person within the
aforsmentioned thirty days; sither party may request & list from the
National Mediation Board of wseven {7} potential arbitrators from
‘which the part:i.en shall promptly choose the neutral by alternately
striking names from the list. The order of striking ahall bae
determined by coin £lip exvept as otherwise agreed by the parties.
The fees and expenses of the neutzral person shall be borne aqually by
the partiss, and all other expenses shall be paid for by the party
incurring them,

within ten (10) days after the arbitrator is selected, each
party shall submit ita statement of the question{s) at issus to the
—arbitrator, with a copy ¢o the othex party.



il

If this is consistent with your understanding of cur agreement,
please confirm by signing your namé in the space provided below.




September 36, 1996
%9

My, Msc A. Flaming
frepident o
“Brotherhood of Maintenance
of Way Employes
26558 Evergresn Road
Suite 200
Southfield, MI 48076-42285

Dear Mr. Fleming:

This confirms our understanding in connection with the Agreement
of this date. :

~ The carrier shall provide protactive clothing and squipment
(except shoes) that it deems necessary for the protection of the
gafety and health of employeas coverad by this agreement.

The parties may elect to address this matter in a wore

comprehensive mander in connection with the process regarding safety

{item 30) identified in the Addendum to this Agreement.
Please indicate your agreement by signing your rame in the apace
provided below. _
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September 26, 1936
#10

Mr. Mac A. Fleming
Brotherhood of Maintenance
of Way Employes

26555 Evergrasen Road.

Suite 200

Southfield, MI 48076-4225

Dear Mr. Fleming:

 This c¢onfirms our understanding with respect £o the Agreement of
thia date. " ‘

_ The parties exchanged varicus proposals and drafts antecedent to
adoption of the various Articles that appear in this Agreament. It
is our mutual understanding that none of such antecedent proposals
and drafts will be used by any party for any purpose and that the
provigions of this Agreement will be interpreted and applied as
though such proposals and drafte had not been used or exchanged in
sl ik 0L et used or ex¢

please acknowledge your agresment by signing your name in the
space provided balow. ' | S _
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.cauuxwrzx IN CONNECTION uzrx NOTICES. nmm:b snvxnntn 1, 1994 OF .

DESIRE TO REVISE AND SUPPLEMENT EXIQTING AGREEMENTS IN ACCORDANCE.
THEREWITH, SERVED BY AND ON BERALF OF SUCK CARRIERS UPON THE
BROTHERECOD OF MAINTEHANCE OF HAY EMPLOYES, AMD NOTICES DATED ON OR
BUBSEQUENT TO NOVEMBER 1, 1994 AND SRUVED ON BUCK CARRIERS BY THE
GENERAL CHATENEN, OR OTHER RECOGNIZED REPRESENTATIVES OF THR
BROTEERECOD OF MAINTENANCE OF WAY EMVLOYES POR CONCURRENT HAMDLING
THRRENITH.

Subjeet to indicated footnotes, this sutborisation ie co-
extensive. with noticas f£iled and with provisions of
current wschedule sgreements applicadle to eaploveas
represented by the Brotherhood of Maintenanse of Way

Employen.

'“’éﬁi‘ & W ﬁﬁé Rail

Atchimon, Slmtl Fa way- Cmpmy
Bangor and Arcostook Raillrcad Company

The Belt Railway Compsny of Chicago - :L
Burlington Northern. Railroad Cc.mpany

Camas Prairie Railroad G

Chicago and North Western Railway Company
Consolidated Rail Corpeoration.

C8X Transpoztation, Inc.

:Thn Baltimore and Ohio Chicago Terminal Railroad.

Company

The Baltimore and Ohic: Railroad Company (former)
The Chesapeake and Ohic Railway Conpany {(former)
(Sorthern and Southerm Regions)

Chicego and Eastern Illinois Railroad Company
{£ormer)

Clinchfield Railroad (forwer) )

.Louisville and Nashville Railroad Campany {former)
Monon Railrosd (formerx)

Richmond, Fredericksburg & Potomac Railway Company

Seaboard Coast Line Railrcad Company {(former)
Toledo Terminal Railroad Company {(former)
Wastern Marvliand Railway Company {(formexr)
Wastern Railway of Alebawma

Galveston, Houston and Henderson Railroad

Houston Belt and Terminal Railway '

The Kansas City Southern Railway Company
CP-Kansas City Southern Joint Agency
Laks Superior & Ishpsming Railroad Company ~ 2
Los Angeles Junction Railway
Manufacturers Railway Company
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Maridisn & Bigbee Railroad Company - 1
Missouri-Kansas-Texas Railroad
Oklashoms, Kansas & Texas Railroad
Misgouri Pacific Railrocad
New Orleans Public Belt Railroad - I
Norfolk and Portsmouth Belt Line Railroad Company
Norfolk Southern Railway Company
The Alabams Great Southern Railroad Company
 Atlantic & East Carclina Railway . Company
Central of Georgia Raillréad Company
The Cincinnati, New Orlesans & Texas Pacific Ramlway

Company-
Georgia. Southern and Florida Railway Company
Interstate Railroad Company
Norfolk & Wastern Rallway Company
Tennessee, Alabama and Georgis Rallway Company
Tsnnessee Railway Company
Northern Indiana Commuter Tranupornanian Dimtrict - 1
Pecris and Pekin Union Railway Company

T The Pittesburgh, Chartiers & Youghiogheny Ruilwny Company

Port Terminal Rallroad Associstion
Portland Terminal Railroad Company
Spokane International Railroad

Terminal Railrocad Association of St. Louis
Union Pacific Railroad

Utah Railway Company

Wewtern Paciflic Railroad

'wichita Terminal Association

NOTES
1 - Health and Welfare and Supplemental Sickness only.

% - Wiges and Rules and Supplewmental Sickness only.

T I T e .

HOOD: OF

Washington; D.C.
Septamber 26, 1996




kGRSEﬁ TQ QUESTIQNS & ANBWER&

Q.2
A2

Article VIII permxts one week of vacation to be taken in less
vhan 40 hour increments provided such vacation days are
scheduled in accordance with existing rules on a carrier
governing perﬂonal leave days. How should the scheduling of
such vacation days be handled?

The Lntent cf the Axtx¢le ls Lo develop sch&dul;ng practxcas -

consistent with rules gtverning personal leave days on each
partmcular carriar.

What transactions are intended £o be covered by Article XI?

Those Lransactions involving the sale or lease of property
owned by a carrier party to this agreement to a person other
than a rail carrzar pursuant to 4% U.S.C. gection 10501 and
for which there is no statutory labor pronactxon. Article XI
ig intended to cover the game trangactions ag are covered in
the counterpart pravmslons (titled as *Enhanced Employment.
Oppartunxtles") contained in the national agreements between
the carriers and the operating craft organizations (UTU and
BLE) .

{
Under Article XIV, Section 1, how would the travel allowance
due to a covered employee be calculated under the following
circumstances. The employee travels 151 miles f£rom his
residence to his initial reporting locatioch by the most. direct:
highway route. At the end of the first work weeék that
employee drives home and back ‘to the same work location. What
travel allowance does that employee receive under Section 17

The employee receives $25.00 for the start up trip from his

regidence to the initial reporting location at the beginning
of the work geagon, He receives §$75. 00 for the end of first
work weak travel of 302 miles.

LABOR RELATIONS
FEB1 11997
FT. WORTH



Q.4

Q.7
AT

2o

under Article XIV, Secticn 1lc), & carrier provides bus
transportation to ‘employees to their home area.

{a)} May an employeé covered by that provision
decline the bus transportaticn?

(b} If such employee declines the bus
trausportation, doeg that declination make the
employee insligible for a ‘travel -allowance
under Article XIV?

{a] Yes.

() No.

Under Article XIV, Section 2, what does an employee alectingi
the airline cption receive for meals and lodging during the
two away-from-home weekends in the three week cycle?

Such employee receives the meals and lodging sentitlement

provided under existing local agraamants with respect to a

work day. The employee is not entitled to meals and. lodging
for the weekend on which the employse returnsg home by air
transportation.

How should Article XIV, Section 2: be applied where employees

are working a four 10-hour day work week or other alternative
gchedule?

Where those situations oc¢cur; carrier and organization

repreaantatmvas should mest locally and develop equivalent
alternatives,

How should hddgndum,Items 23, 24 and 50 be applied?
Addendum items 23, 24 and 50 must be handled locally.



