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TXZS m, made t h i m  26th day of September, 1936, by and 
b t ~ s n  the p.reicipating cwzriers l isted i n  Exhibit A rttached 
hereto and heruby md* a prtr hereof, uzd ragresented by Uu 
National Carrierm' c ~ r ~ f u r a c r  C o ~ ~ k t t ~ e ,  md the employaes og such 
carriers shown theraon md rnpreaented by the Brotherhood of 

- - ~ i n t e n m c e  of Way *lops, itit1t0888th: 

On D.cambrr 1, 3999, r L 1  h m l y ,  drily, wcHk;Ly, utd mnthly 
rates of pay of amployees comrrd by thlr Agraamant in sffmct on 
the pra~eding dry shall be inrrttased kr th. amount of three-and- 
one-halt 13-1/21 paremt applied SO as to give effect t o  th is  
increase in pay irSerpsctiV0 of the mthod of payment. 'fh. 
increase provided for La this sactfon 1 shall be applied rs 
follows : 

(a)  - 
Add 3-1/2 p.trant t o  the existing b w l y  rates of pay. 

(b) .. 
Add 3 4 2  percent t o  tha existing W l y  rates of pay. 

ndd 3-1/2 parcent t o  tha existing w e d y  rates of pay. 
< 

(dl - 
Add 3-112 percat t o  tha d a t i n g  m~~lthly rates of $8~ .  



Rates of pay resulting from application of 
paragraph. (a) through ($1 above which end in fractions 
of a cent shall bc rounded to- neuee t  whole c a t .  
Fractions lase than 0na-h.lf Cant shall  be dropped, and 
fractions of one-half Cent O r  mote shrll be increased t o  
the nearest f u l l  Cent. 

Rdjwtmaat of piece-work rates of pay shall be based 
on the amount of incrcrue applicable t o  tb. basic houtly 
rate# for  the clam# of wrk  perfommd. Where piece-work 
ra ter  of pay are in effect en c u r i e r s  having special 
rules as  t o  the application of m y  Fncreare, or decreaea, 
i n  much ratae, su& nilas rhall imply. 

xpl0ftr 18 COPCCXIM d . d ~ C f i ~ ,  wftich m y  ba 
E m  the rater resulting frem th' increase herein 
granted, wdaz Section 3 (la) of tha Fafr Labor Standiardr 
~ c t  of 1938, they m y  continue to be mda ta tha extent 
that  such deductiarm were bins legelly mrd. am of Augwt 
31, 1942. 

Th. incraase in  wages provided for  in this Section 
1 shall  be applied in acco-ce witb the wage ox working 
canditiow agreement in effect ktwecn each carr ier  and 
the labor arganizasion party herato. Special allowances 
not includad i n  fixed hourly, daily, w d d y  o r  monthly 
rates of pay for  a l l  a w i c e a  rendatad, and iubitrariea 
representing duplicate tima papontar w i l l  not be 
increased. Ov*rtiw bars w i l l  be computed i n  accardmce 
with individual mcheduler for .11 wcrrt iw bows paid 
tor. 

Subject to  9.ctioacr 9 and 10,  each employer with 2,Ooo o r  more 
straight  t im hours paid for (not including ruch hours reported 
t o  +he 1cc am constructive &llwaac#is except m u t i o w ,  holiday., -.. paid sick l u v a  guarantees in protectivrr agraements or  
arrangemanta) during tha period Jmurry 1, 1995 through IhcembQr 
3%' 1995 w i l l  be paid, on the dr te  of t h i s  Xqnemu~t, a Signing 
B O ~ U S  of four hunhed dollars ($IOO.OO) . 



On July 1, 1996, each employee will bt paid a lump rum egual 
0 the excear of (i) three ( 3 )  paxcaot of the amployee*s 
ccmp.oaation for 1995, cl*cluding pay elamsntr not aubject eo 
gmarrl m s e  increaser under section i(h) of thia Atticle and lump 
a w ,  over (ii) tho h88U of ( x )  one-hrlf Of the amount described 
in clause ti) abwe and (y) $76.68, 

Effective YuLy 1, 1997, all hourly, daily, wekly, monthly w d  
piece-work r8teS of pay in effect Oa June 30, 1997 for employee. 
covered by thia A@eemm+ shall b. incmuad in tho a m m t  of 
three-and-one-half (3-1/2) Wrc8at yrpliod mo u to give srff~ct to 
thia inrreaae irreoprctivo of the mtrho8 Qf payntant. The incra~e 
provided for in thin Section 4 M l  ba applied in the rune mrpoer 
aa providrd for in Section 1 hereof. 

Oa July 1, 1998, each ang?loyoa will kr paid a lump mum equrl 
to the sxcema of lil -0-uad-onr-h.lf a prcanr of tho 
emplbflef# eorapuuatioa for 1997, oxcZudiag pay rluaaat. not 
rubjecr to g w u x l  wage inetrarem undu Section Zlh) of thin . 
~tticle md lump oumn, over (iil the luoer of (x) one-half of the 
amount deacrfbad in clauoe t i )  a&xnm and (y) ons-.nd-one-hlf timcar 
one-quarter of the amount, if ury, Ly vbCch the curterrl payment 
rate for 1998 for foreign-to-occupation M a t h  beaefita under the 
P l a  exceed8 much pxym*nt rate for i995. 

Effective July 1, 1999, 8x1 hcurly, daily, we&ly, monehly uui 
piece-work rate8 of pry in effect an JUM 30,  1999 for employaea 
covered by this Agreement ahall bp incre88ed in the amaunt of 
the-uui-one-half (3 -1 /2 )  prcant applied so as to give effect to 
this iacrea~e irr..p.c+iv* of the mrrthoa of payment. Tar increase 
provided for in this Section 6 rhallk applied in the aaon manner 
am pzovided for in Section 1 henos. 

Tfu c i  paymwt rate for  any yuu: for fomign-to- 
occupation health benefits undrr th. Plan aha11 w u a  t m l w  timsn 
the payment made by tRa carrier8 to fhr P1.a pax manth (lo much 
yew) pox cmqp1oy.e who in fully c m w o d  for wrployee hailth 
benefit* under tbe Plan. Cusier prynmnt8 to the Plua for there 
purpoaen aha11 not include th. .awrunta per such ongtleywi par manth - 
(in such yew) tiken fma\ rh. SprciU Account, or from m y  other 
mpecixl account, fund or trust mn&aCai.ued in mrumcfion w i t h  the 
aim, to pxy or p m i d a  for currant Plrn but.f it., or ury amauntis 



paid by remr;in$g&f carriers to We up the anpaid contributions of 
tmdnating carriers pursuant to Article 111. Part A, Section 1 of 
tha Impo8ed Agreement dated February 6, 1992 (effective July 29,  
1ssll batwaara the organizltcion signatory hsxeto and tbs clrziers 
representad by the National Camiers' Coaferance Committee (Imposed 
Agraement ) . 

The signing benw .ad lumg, Mn payments pnntided for in this 
AsticLe shall bb paid to each eWloy8e mbject to thim Agxeemurt 
who has m empl-t relatiowhip aa og the date such payinant. are 
payable, or has retired or died subeequmat to tha baginning of the 
applicable ClluDdut used to detemxbm th. atM)uut of such 
payment. There #hall b. d~plicatian of the signing bomu or 
lwrp sum payments by virtu* of 8mploymcplt under another agreemure 
nor will such payments b. w a d  to offset, crxutntct or increase 
quaranteas in protective agreements or -mats. 

For employees wfxr haw f awar 6t;rrtght tinu bawo (ae da.effne&) 
paid for in the period doacrib.cS, in Section 2 than tho minilaurn 
number set fanh thareia, the dollar usoust of th. Siqning Bonus 
specified in Section 2 be b.djwt.d by aaittip1yi.n~ 8uch u ~ ~ u n t  
by the n of straight tima haurr (including vacations, 
h~lidays, paid sick leave m d  guarantees fP protecfive agreemntr 
or arranqemmatsl for' wbidh th. empl0p tfml wid during such period 
divided by the d8fin.d XlkhkllUKi hOu1:B. 

In the c u e  of any employee nJsjoct ta wage ptcgreseion or 
entry rates, the dolrrv iimount of tho Signing Bonus rpacifiad in 
Section 2 shall k adjwted by multiplyiry;l much u~ount by the 
weighted average W r y  rate parcentagra applicLblr ta wages earned 
during the ~pecified detratarSP.rian period. 

Th. nine-curt coot-of-living illmuice fn &feet krginuhg 
~ u l y  1, 1995 pursurnt t o  Article %If, Put B of the 18posrad 
~ g r m m a t  shall ba mlled ia Co hit rates of! pay on Hove- 30, 
1995 xnd aueh Ar~lcle If, Pu+ B 8hlL1 k rlifdmted at that tine. 



(a) A coat-of-living 8ll-ce, ca~culat8d and applied in 
accor&nce w i t h  tho provimioai. of P u r r C  of this Article except 
othername provided in t h i n  Put, .hll be pay8ble and rolled i n  t o  
basic rates  o f ~ a y  on hcembar 31, 1999. 

suremcnt prriodm rball be a* followm: 

The number of points cbaga in the CPll &%zing each of these 
masaurc-t period. shall be a M  togeth*r before -9 
calculation dercrib.d in P u t  C, Srcrion l (a1 of this m i e l * .  

(C) (I) FfOQI. TlUI E W . ~  tnerSU* In th CPI tht ~hll be 
tlkan in to  account shall be u toll-r 

P l u  
44 of Much 1997 CPlC 

(ii) m. rn maxim increase in the CPI that m h r i i  
b. trkan inzo account shall ID. ms Polla*r: 

4- 

(dl The coat-of-lipfog allomaca payable t o  each employw 
--and rolled i n  t o  buic ntem of pry on D.cember 31, 1999 dull b. 

equal t o  the differurc. between (i) tlae cost-of-living rllowurce 
effect%vo or8 that data pumnmnt to  thf8 P u t ,  mb (ii) tlae lesser 
of [at) the c a m  p.rhou:~cdlbydividbgon.tquutaroftha 
ineraam*, i f  my, ia th c8xri8r*' 1998 payment n t e  tar formi-- 
to-occupation health k n r f i t s  uadax th. P l a a  ovar .uch p. 
rate for 1995, by the avarag* coarposita s tn igh t - t i -  equ I-t vlllcnf 
hours that ur subject t o  w8ga iacmtaaeia for the l a t r a t  yau for  



wfrich statistick arc available, and ( Y )  o m  barf of the c o ~ t - ~ f -  
living allowurce affective On De~~mbar 31. U 9 9  puraumt to thie 
Part. 

tal A cost-of-living allowurce *hall ba payable in tht 
manner set forrh in and subject to the pmvirianr, of this Part, 
on the basis cf the *Cmuumrr  Psica Klrdu for Urb8n Wage Earners 

clerical Work*rs (Reviaad Series) (-1-W)* (1967m100), U.S. 
fndex, all itam - uaadju8t8d. a* published by the Bureau of 
Labor Statistics, U.S. D*put-t Of &btr urd hereinafter 
referred tb a8 the cP1. Th. first Cost-of-living allowance 
shall ba payable effective ituly 1, 2000 hued, rubjam to, 
paragraph (dl, on the CPI for Max& 2000 u comparad with t h ~  C.PI 
for septambcs 1999. Such allowance, md guxthar coat-of -living 
adjurcmkntm rharato which shrll becamc effw~ive as dercrfkrd 
blow, shall be basad on the chmqe in th. ePI during the 
respective m-t mi&& 8 h ~ ~  kr tbe follouing t*e, 
subject ta the sxcaption pmvided in puagraph (dl (iif), 
according to the f onnula sat forth in p8rawaph (a) 

March 2000 Saptember 2000 ~muary 1, 200a 

Merrur~mUat Periodm and Effactive Wte* coofoming to the 
above schodule n h . n  k rpplic&le to prrfodm subsequant to 
those spacified .kn,e duting which this Axticle in in affect. 

(bf a l e  8 cost-of-liviag ill-ce t8 &n affect, mch corr- 
of-living allowuaco -1% apply to strrigW ti=, ava+rima, 
pzotacted rat*** ~8cation~, holiday. and p.rroml leave days in the 
same mumar u buic wag* adjwtwntr hwt b@m applied in the 
past, axcept t h t  Nch 8 l ~ ~ ~  shall not apply to .p.cial 
allowancer uui 8rbit-i.s t.pmmurtfrrg ehtplicate time p8pulCE. 

(C)  ~ h .  -t OF th. ~~~t-of-zivina 811-~~, i f  w, that 
shall be affective fm oa. adjwtlpult date to th. nwt: muy be 
aqua1 to, or groatex or 1.8s t h ,  tha cost-ot-lf?fiag allovrmce in 
affact in th. preca- adjwtf~& puriad. 



(df t i )  I;Pa.., In.c&lculatioM under p8rSS8ph ( a ) ,  the f i r x i a m  
increase in tho CPX tbt *hall ba taken into account shall ba as 
f 0110- : 

Effecrivo nates of M j ~ t - t  and s u x t ~ ~ ~ m  -1 IaGraaaas 
conforming to the schrrkil. shall b. applicable t o  
period8 eubmequsnt t o  chore rp.cifi.d a b m  during whlch this 
~ s f i c l e  is fn offact. 

(ii) m. Ia cnlcul8tioru undu: paragraph (a) ,  
o d y  f i f t y  (SO) MrCWIt of th* -880 bt th. -1 in 
mrrurmmant p z i d  shall  be 0emridct.d. 

(&if)  If th. hCZW8#0 kr tha a x  h bk80 UlQEath of 
Sopfsmbat 1999 t o  rhr me8ntrCmmZt mth of Ms+Ch 2000 ewead. 
3% of tho Saprunbar 1999 bas0 fPd.x, the utnauuramnt prriod 
that shall b. unmd for detuarinfng thm cost-of-living 
adju*tmaat ro b. offactive th. following Jaauaq ahall bo th. 
12-mnth pariod fm much -0 mth of Sept8mbhr; th. 
increase in tho indur t h a t  s U l  be talcon into bccouat shall 
h limited to th*t portion of tha incram. th8t is in urcemn 
of 32 of ouch Saptambar t u n 0  indax: and ths mximrmr increans 
in th8t portion of tho ifad- th*t my ba into accouut 
shall bo 6% of audt Septearkrr -0 index &as* the 32 lnantfoned 
in the precodiqg clawo, to  which Bhrll be b..ddrd any ranidual 
tenth. of points a c h  b d  Lnrn d under paragraph ( m )  
below i n  calml&ttorr of tho comt-of- iviag adjustmtnt: vhfch 
ahall haw bmcom sffec t im July 1, 2000 d g  such 
rrmamara~t puiod, 

(iv) Any hcmrso  ia tha CPX txcm tha base mnth of 
Sqatomkr 1999 t o  the mrulu~mant wmth of Sapteabu 2000 i n  
excera of 62. of ,i S8.pt.mpkt 1999 ban0 intiex shal l  not be 
t a k a  into account in th. $atarmhation of nrhssquurt cost-of- 
liv- 8dJwClIW%ts. 

(v) Th. pmcoduxe #pacified in mbpuagrmph8 [ l i i )  nsd 
(ivl shall  b. appficrbla to a l l  Nbnaquant period. during 
which thim Article ir in offmat. 



Ie) -. wtber of Points change in  the CPI 
during a mersurement period, iu limitad by pkragraph ( a ) ,  
skull be converted into cents on the b u i a  of one cent equals 
0.3 f u l l  points. (BY "0.3 f u l l  POiat8" i t  is intended tbt 
any reminder of 0 -1 point or  0 -2 paint of change af ter  the 
~onvarsion shall not ba cownted.) 

The cost-of -living allowmce i n  affect on December 31, 
2000 shall be adjustad (increased or daereuedl effective 
~anuazy 1, 2001 by the whole number of ceats produced by 
dividing by 0.3 the number of points (including t e n t h  of 
points) change, am limited ~aragrrph id) , i n  tha CPI during 
the applicrbla mea8uremnt perid. residu.81 tenth. of a 
point xarulthg frC4l Such divi8iOU ~hll  b. d+appad. The 
r e m l t  of such division shall b. addad t o  the amount of the 
cost -of -living dlouu~cm in ef f act  an Wcamknr 31, 2000 if thr 
cPf shall have &ern higher a t  th. csnd thur a t  the baginning of 
the measure-t period, and subtracted thoratrom only if tb. 
indm sh.11 hrv. lower a t  the sod th8n St the hgfnaing 
of the meamremaat period and then, a y ,  t o  tha axtent that 
the rl1on;nca remias a t  2- Th. suaa procedure 
shall br followed in applyhg RUb8eqUmt adjwtmaata. 

( f )  conthu8nce of the coat-of-living a l l~vu~c!e  urd the 
adjustmanta thareto provided herein is dq5mndiunt upon tha 
availability a t  the off ic ial  m t h l y  BtB C o a n u a s t  Price Index 
(CPX-w) calculated on the surur bui8  u euch Index, except 
that, i f  th. Bureau of Labor Statistic#, U,S, mprmmnt of 
&&or should, during the effectfws per&& of this Article, 
revise or change the metho% or  k a i c  data we& in calculating 
euch Index i n  such a way a8 t o  rffact  the direct coupamability 
aS such ravired or  chmga& MUC wf.th the C P I - W  during a 
measuremnt pfiriod, then that BlmaU oh811 b. ragueasted t o  
furnish a conversion factor designad t o  adtjwt tho newly 
reviaed t o  thn baeia of the Qlf-ll during ruch 
measwament perf dl. 

fa) ~ h .  coit-of-liviog allonmoa pay*ble t o  each emqrloyar 
cffectivrr JuLy 2, 2000 sh.11 be equal t o  the dtffarcnce between 
(i) tho coat-of -living allouurce effactivlr oaa tht data p u r w t  t o  
section 1 of t h i n  Pert, ud f i f )  th lesser of (x) the conta p r  
&our produced by dihd;ing one-quut.x of the incrsaae, i f  my, in 
tho c8xriermt 1999 papant r a t r f o r  foreign-to-accup8tian health 
benefits undor the P l u \  wcrs paynkwAt rate for 1998, by the 
average composite mtrdght-tiw, equivdkent hoar8 that arrr subject 
t o  rag* incrsrsea for  th. la tes t  yrul for  which s t a t i s t i c s  rra 
availrble, and (yf --half of th cost-of-1%-g dllcmncr 
affective 8ul.y t ,  2000. 



(b) The i9~ra888 i n  the coat -of -living ~ l l o w a ~ ~ c t  t f  f+ctive 
January 1, 2001 pursuant to Section 1 of this  P a r t  shall be payable 
to each @tUploy#i@ cotnWtlCfng on th8t  data. 

(c) The increa8e in the ~ ~ ~ t - ~ f - l i v i ~ g  a l l o w ~ c c  effl5ctive 
JULY 1, zoot purruant t o  saction 1 of + h i m  Pu% sb.13 be payable t o  
each employea coaunencing on tht date. 

respect t o  camputation of tfu cost-of-liviag 
allowuaces pryrbla in nrb~*f@=t WUS dwfag which this  Article is 
ia effect. 

(a) The definftion of the cmxiers' mymnt rate for forcign- 
to-oceupatien health benefits wzdu: th. P l m  set forth i n  Section 
7 of At+icl@ X shell apply with re.p.ct t o  any yeax covrrod by thlr 
Section. 

( f)  fa W i n g  calculati0W wxilez this Section, frrctionrr of 
a cant shall be mundd to  ch. n*-*t -1. c a t 8  tractions less 
t b  0n0-ha1f c a t  .ha11 k ammnd .nd f = c + i ~  of --hie crnt 
or -re r i h i i  k inereamod t o  +hr neuast tulr  c a t .  

Tha coss-of -livin$ illmanc8 pmfded  for by secrion 1 of th i s  
p m  c w i l l  k payable u provided i a  m a i o n  2 and w i l l  not brcowa 
pult of baeic rat.. of pay. such dLlwaace a d  the adjutmenta 
tharcto w i l l  be rpp1i.d W fo&lon: 

(a) - Add th8 mow& of the cost-of-living 
azlcwrace to Eh. hautly a t e  of p*y produced by 
applicrtfon of Ahicle  I. 

(bl - DItenaisr the epuivrrlent howcly rate 
by dividing th turrtablirbad dri ly rate  lay eSu muakr of 
hours comprehended by the drily rate. The u1y3unt of the 
cost-of-livittg r l l O w U 3 C s  mu;ltipliad by tb number of 
hours comprehendad by the daily zrtr shall k r e a d  t o  
th. daily rata produced by application of Article I. 

(c) - DeSUmin* Elar elrsivalant h a r l y  rate  
by dividing th. eauktlfshed vrwtkly rase by the number of 
hour8 c ~ z r h e n & d  by tbr wwkly rate. Tb. ammt of the 
comt-of-livh$ r f lo*u~~e Iparltip1i.d by tLu number of 
hours coarprahanded by tha rr*.kly mite s h 3 L  k rddad to  
the weekly a t e  pxoducd by application of Atticle I. 

(d) - Determine the .pUlv~lat hmuly rat8 
bv dividing the emtrbli8hed monthly rate  by the number of 
&tars compkehded by tb monthly rate. -The amount of 
th8 coat-of-living allowance multip1i.d by the nrrmbex of 



hours comprehended by the monthly ratq shall be added to 
the monthly ra te  produced by application of iwticle I. 

(e) Ft.Qr - Adjustment of piece-work rates of pay 
shall be baaed on the amount of increame applicable t o  
thsr basic hourly rate for the c lu r  of work performed. 
Where piece-work ratem of pay are in effect on carrier8 
having rspecirl a8 to tha application of an 
increare, or decretwe, in  8uch rates, such ruler mhal 
apply. In the ibreac* of iny definite rule governing, 
the equ i~Lant  of th* hourly a m m t  of the cost-of -living 
all-ce shall br added to  the ert8hlimh.d uaft paace- 
work price. 

( f l  - The incraa8a in ratan of 
pay described in  paragraph. (a) through (81, tnc lwiw.  
shall k not less  than eight ti~ms tho applicable 
increase pu: hour fa r  arch f d l ,  ti- day of eisht  how., 

-.- 
required t o  b. paid for by the ruler agraement. a 
inmtmcas whera undu tha &8tiag rules agreemetit ur 
employee is worked 1.8s th.P eight b ~ ~ 8  prr day, th. 
increase w i l l  k datomhad by th. n u a h r  of hours 
required t o  k paid For by tha me8 agm-t. 

The amurgemtm met forth in  PP.a: C of t h i u  Article lrhrll 
remain in  effect according t o  the tetrpll thereof u n t i l  revired by 
the partiem pur8uant t o  the Railway Z&mr Act. 

(a) Effective on th. date of th is  Agraewmt, ratam of pay of 
employaem covered bry this Agraemarrt rhall k iacraaaad in the 
emunt of $.35 puc haut. (9N Sid8 Wt te t  E@. 41 

(b) Effactiw on 17muary 1, 2000, atem of pay of employee8 
covered by this *a-t .hall be increamed i n  the amount of $. 21 
pet hour. 

(c) Th. Baud has identified two les  of intercraft mte 
inequities where h & ~ i d U Z i l # I  perfom the susl, work u uterubers of 
another c ra t t  on a carrier and the o+hor craf t  is co?qmmated a t  a 
higher rate. The Sheet Met& Wozkerm' Xatenutianrl Allsociation 
(SMNUL) Water Service Wcburic tat8 i. hfgh.r tb*n r h  BXW Water 
Service Mechanic pamiticm8 aad fh Intematiotal  hmuociatian of 
mcMsi8t8 l I M )  h rve l ing  W.chraic's a t e  is higher th.n the 
Equipment MaCnknbnw. e-a tbuzh they do tb. m a m a  woxk. Theme 
positions a m  obviowly #killad psitioar which should k part of 
the savanty p.rc~mt group aat1tl.d to a $.SO diffarcmrial. Tkemvi 
positioarr, and ury other fntercraft inrpuiti*s fb.t the puttiem cur 



a-0 on ~hould- &a corrected ac the actual, rate differantial ,  if 
higher than the $, 50 per how differential. This auboection shall 
& implsmntad i n  accordanca wi th  Side Letter M. f .  

nrt ic la  111 of tha October 17. 1906 National Agreement (as 
amendad), including 811 aPPlic8bh S i b  L.ttar8. and a11 other - - - - - - - 
local rulea govar;li-fng d ' r j f  rat08 8r0 mended t o  provide chat 
c m r e d  smployars shall k p8id 90 g.xcui+ of the applfeimble 
rats8 of pay (includ.iag CDfrA) fox th. f i r m  twrlve (18) calandu 
monttur of armployWxnC atad shal l  h. P a d  a% 95 W C - t  of the 
applicable xatr~s of pay (including C O I N  to t  the second twelve (12) 
~ a i ~ ~ ~ d t r  month. of ampl-t for  r;LI a y ~ i m  perfonrmd 
positionr, ewer& by im a ~ O ~ t  with thr organization. 

, 

~mployaen covcrxad by th. rfommukntioned Article 111 or  lacs 
rules govenring -try a t a s  on th. drte of this m a u t a n t  .furl1 h. 
creditcad, Lor puqmsas 00 th. application, 0% Section i, for  a l l  
calendar m n t b  Of a m p l ~ p ~ ~ l t  r w d  u of the effective data of 
this M i c l a .  

This Articla shall kt affactive tan (10) dry. a t t a r  tha data 
of th is  Agreement. 

Tha benetits nan piFcwided under the Railmad EPplcpes 
National m t a l  Plaaa ( W t a l  Plan) ,  modified as p rav ibd  in Section 
2 below, w i l l  kt continued oubjact t o  tha pnrririonm of the Railway 
Labor ACt ,  U amandad. 

Exirtfng a l ig ib i l i ty  2%+&Skmnts uxktiar thr i3antdl P 1 w  urr 
-dad, affective on O c t o k t  1, 1994, to  prWidr thEt in ordar for 
m employaa .nd htr rligfbla depuuhnt. to b. COMI.~ fo r  Covexed 
m t a l  gxpamrr (u katil P l w )  cb&ag ury cal  
nmrh by vja-tua of cosq~m88t.d service or raceiving 
vacation p8y in the l y  prrrceding ca lu rdu  moath (the 
*qualifying writha), mch -lay.. muat have raaad8x.d empeamatad 
.exvice on, o r  receivad vacecion ply for, ur aggregate OF a t  luut 



-12- -- 
seven ( 7 )  ~ a l e & &  h y s  during the a ~ ~ l i c a b l e  qualifying month. 
d a t i n g  9urtal P l a n  provistonn pertaining to el igibi l i ty  for and 
t a d n a t i o n  of coverage not spcCifically amended by tbis Section 
shall continue i n  effect. (See Side Letter NO. 6 )  

(a) The murimurn W e f i t  ( c r * c l U 8 1 ~  of my benefitn for 
orrhodonture) which m y  b. paid with rerprct t o  a covered employee 
or dependent in my calendar mu: bqfnalng with calaodar yea+ 1999 
w i l l  be increased from $3.000 t o  91,500. 

(b) Tha lifetimi ag?&regate b*ll(lfits paytble for a12 
amhodontic treatrasat rendered t o  a cowred depmdent. ragardle~r  
of any interrupticm i n  tiservice, w i l l  k increased from $750 t o  
S t ,  000. 

(cI The axclwion f m  cwarage for  implantology (iaciudlng 
synthetic grafting) aervica# w i l l  b. da1et.d uld dental implmts 
and related ~en r i ca s  w i l l  k 8- t o  tho list of Typ. C W t a l  
eervices (lor whiCh tha Plan pays b e f i t s .  

(dl Repair of existing dental implants w i l l  13. added t o  the 
list of Type B (Iaotal s.w~c@~ for which thm P l m  paw banafita. 

( a )  On8 application of sealaatr i n  ury calendar yea+ for  
dependent childran un8.r 14 year8 of age w i l l  ba added t o  the list 
of l ypo  A dental service8 Lor which the P l sn  pays benefits. 

i f )  The Plan w i l l  pay 80t ,  rrtther tfun 75t,  of cwered 
expanses for  Typ. B dental services. " 

(g) The P l a a  w i l l  astabli8h uad mrintain m 800 telephone 
numter that  employees urd cle~ndcnts mrry w e  t o  makc inquiries 
regarding the P lan .  

Th. railmad. w i l l  estrb1i.h r Viaion Cu?r Plaa t o  provida 
8pllcifi.d vision c u e  burefits t o  rmployaer .nd their  depandants, 
t o  bacoma effective JmWwy 1, 1999 and t o  coathue thereaf t t r  
subject t o  pravisiom of the Railway L.kcr ~ e t ,  as  amended, 
accardj.og t o  thin follafiiag p r o v i s i ~ ~ r  

(a) p. Ewployw88 and their  dependents 
w i l l  br el igible  for cowrage M e r  the Plan beginning ao the f i r s t  



&y of the cale+-umith rPter the e m p l ~ e  h a  completed a year 
of senrice for  a puricipating ra l read ,  bat no earl ier  thrn the 
first day of J a n w  1999. Aa eligible euiployea who randass 
comparurtcd scarvlca en, or receives vacrtioa pry for, an aggregate 
of a t  l m u t  seven 171 calendar days i n  a c81eadu month w i l l  km 
cavered under the P l r a ,  along with hie eligible dependents, during 
tha iarmsdi~tely succeeding calendar month. (See Side Latter No. 6 )  

. Muugad vinieri care netvrorkrr thnt m a t  
the National Cusiers* Conference C o ~ t t e e  

c~ncexning quality af c l m ,  access t o  providers and coot 
sLLactivrtne r feasible. ~mploy~es  
who l ive  fo ged virion car* network 
hns barn eat th. network along with 
their  cawred dapendants. Boplg*l.6 axallad in a managad vision 
c u e  natwork w i l l  hrrm I p a t - a f - S @ t i C e  option allowLng them t o  
choesr an oat-of-aotprork provider ta puferfa any visien cuca 
service cavarad by the P banefits previded 

- - by the Plm when eervicer in-netwerk providaro 
w i l l  bo g a a t 8 r  thra th. by the Plan w h r a  the 
servicer a m  p r r f e d  by Urcr net  ia-aetuork 
prwiders, hcludjmg pxwid. wh.re a managad 
vision care natrpork tur not . Th.m tpro ram of 
b n e t i t n  w i L l  ba am daocribd in the table bala*. 



month period. 

any kind per 24- 
month period - 

up to 525 for 

up t o  $59 for 

up to $80 far 
ruatieular. 

PAtiuxc. rfla m.1.ct I?-. that umd A rbolual. rllarnn, ..tBbli.h.d 
uudmr tha program may k r w d  to p.y pue ol th. co8t oC tha f- m.l.cud. 

* P r t i a t m  m y  bn w e d  t o  m y  put! of t& cM: of apwtacla lsuu or 
1- ~ ~ e t u i 8 t i C I  that Ara not nWm8amy fQt Cb. p.tientS8 rt.urrl wlfucl. 
mr-f, prtlimu *ho choma -tact 1- in liou 02 .g.ct.clu rry k 
mquitrd to p y  pare of a -ct 1- d t u t i m  Etl ud pmrt of tb8 coat of 
fiEtiDg ud ~ W U i d 8 .  



The Virion Cam P l ~ l  w i l l  br a ~ s t e r u d  by the National 
carr iersr  Coofereace Coakoittee, wfcich w i l l  bear the same 
re.ponmibilities and perform the arm* ~unctioas as it does w i t h  
rampect t o  The itailroad mq#loyees N8ti0n.l Daatol Plan, incluang 
the development of detailed p lm  language demcribing the Plan1. 
t&igib i l i ty ,  coverage, banafit snb other pmvirionn. 

Tha Railmad Eraplayaas NatioMl BeaLth .nd Welfaxa ~ l u r  (*the 
plan*) is amandad, effective on Octokr it 1996, as  provided in 
this Secrion. Xn order for  ur EligLble amploye8 (as defined 
p lan)  t o  continue t o  k covered by th. P l m  duxinq any ca 
mbnth by virtu* of rendering c r t rd  sexvice or receiving 
vacarriaa pay i n  the imrardiatal eding cam* (th. 
*qualifying mathw) ,  such amqloyee muot &??a rexadexed &tad 
remice  on, or  received n c a t i a n  pay for, ro a~gregate  .me 
seven ( 7 )  calandax day. duxing th. -1 
Existing P l r a  provirion8 prxtaiaing t 
termination of rev*lig% not rp.cific*lly 
shall continue Jm effect. (See Sfda bttu HaSa, 6 )  

Effective Jmu8ry 1, 1997, m l o y r r s  6 b l l  be permitted t o  
take one week of the i r  nca t i on  allowance per yeat i n  laso than 40 
hour increments, providad that  much vacation day. w i l l  be scheduled 
in  accordmice with axirting M e n  on the curriar am;rlicable t o  the 
achaduling of pr~aotml leave a y e .  

The juru~ry 9, 1980 Supp~emntal Sicheor Benefit Agrasment, 
as satended affective July 1, 3,993 (Sickurmr Agxoemanfi , shall ba 
f m k e r  amandad a8 provided in tur  Atticle. 

(a) ~ u r e S i t a  rha11. be prwfdad undu +h. Plan  establimhed 
pursuant t o  th. Sickn.88 Agreaamt u reit forth Sn puagraph tbl. 
wctmcant of the agreed-upon RINI l r g i rh t i on  shall not caw. th. 
r a t i o  of benefits t o  rater of pay t o  diffex f m  that which d 8 t . d  
w December 31, 1991. 

fb) Section 4 of the S icbeer  mumt shll  k xevieed as 
fbrrovrr: 



Clams I Emplayaem Errning $14.71 or more 52,560 or more 
(as of Drcembar 31, 1994) 

Clrmr 11;T E%tpimi E-frrg US# thu, $13.51 Laam thrn $2.351 
(am af DQcembsr 31, 1991) 

Clam8 I $942 $783 $3,725 

Clan. IX SS3S $703 $1,1538 

Claam IIX $729 $783 S t  , 502 

Effactive l3ac~mhr 31, 1999, tho kmnafits provided under the 
plan sh.15 kr adjusted mo as t o  rastonr tho auw, ratio of bQaefitr t o  
rates of pay u ex&Stad aaa thr a f f e c t i w  data of thir ArticXa. 

m i c l o  V of th. Agreammt of February l o ,  lS71, am tmmndsd 
( ~ 1 3 7 1  ~ g r c l a ~ t ~ f ,  is further amandad M follow# affactivlr on the 
date of this Agrre-t* 



~ r z i c l s  V ( 8 )  of the 1971 Agreement is amandad to  read as 
follow. : .- 

~ ~ h i s  Pxticle i r  intuubd to cover accidencr involving employear 
covered by chim-agrea~tent while Such aUpl~e*# rra oprating, riding 
in, boarding, or alighting fro18 off-track vahfcler authorized by she 
c m i a r  and any accident which occur8 W h i l e  an amploycse is under 
Pay + * 

Aaicle  Vtbf (1) of the 1971 Apra-t shall be amended t o  read 
as follow*: 

Tha c-ier w i l l  provide for lo.. a t  l i f e  or 
dimnambar?nant occurring w i t h i n  120 day. after $ate of ui 
accident covered in paragraph (a): 

Lo.. 
to.. 
to.. 
to.. 
to88 
Lo.. 
Lao. 
L0.8 

of 

of Lire 
of Both Hands 
of Both Fee t  
of Sigh% of Both Wr 
of OIu Hand uul onrr Pcot 
of h3. Hcmd rrnd Sight of One $y. 
of One Paot uzd Sight of Oa. Eyr 
of Gae Hand or One Po& or  Siaht - 
One Eye 

nLoran shall mean, with regtrd t o  hand. and fast, 
&ime&arment by revaranca through or above wrist or aukla 
joints; with regard to  eyes, entire and in r~ovc inb le  10.s 

a" 

of right. 

No more thrn 5300,000 w i l l  be paid under this 
paragraph t o  y o m  emp1oy.e or his p.rrom1 
reprera ta t ive  aa a result of my one acc ida t .  

m i c l a  V(bf (31 of the 1971 agxeammt shlJ, be ammdad ta read 
-a.a Eollom: 

#Th.t the c u r i e r  w i l l  p m i d a  an employeas who is 
injured 88 a raault of UP accident c o v e ~ d  under paragraph 
(af ccrmm~nciag w i t h i n  30 day8 a f t a r  much acciduat 80% of 
the emp2ayeevs b8.i~ full-time warkly caap.nution froln the 



carrier fa,l; time actually Lost, subject t o  a maxim 
papent of $1,000.00 per weak for time lout during a period 
of 156 continuous weeks following nuch accident provided, 
however, that such weekly payment aha l l  be reduced by such 
amounts as the emplayae is antitlad to  receive as sicMass 
benefits undar provision8 of the RIlilroad Unemploymcnr 
Insurance Rct." 

m i c l e  V(b) (41 Of the 1971 Agca~tUent shall be amend& by 
aubnt i t~ t ing  the tigum a$lO,OOO,OOOm for  the figure *S'L,OOO,OOO* 
wherever the la t ter  figwe appears. 

P -  
 he railroad. should provide a t  learnt a t;b-day notice of intwt 

to  sell a r  leare a line of! d l r o a d  to a purchaser undar qg U.S.C. 
S l O $ O l .  During tha 60-dly p . r i O d ,  the pr+tie8 shrll meat upoa th. 
reque8t of the o n ~ u o J , z a t i ~  to  d ; L 8 ~ ~ @ 8  th* planned transfer. me 
trmraction agreement betwen Eh. c-er uuf thn F c h s e r  mhould 
obligate the purchrrer t o  give priority hiring consideration t o  
amployeem of the selling carrier who watk rm the tine. Further, the 
agreement batween the carrier uJd purcha~er should obligate the . 
pureharer t o  a~suxte a neutral rturrce in any union orgrniziag effort 
undertaken by the 0rganiZatiOn. S W d  any xwz-n&tion in thfs 
paragraph b+ deemed coxatray to  tha Railway Ir.bar Act, the remaining 
recommendation8 shall continu. in fu l l  force .Pd ei l fa~t .  

 ha selling carrier shall provide affected amplqyses pxierity 
employmrant right8 for other p08itioxto on the sel ler ,  both withln 
craf t  and i n  o t h u  craft8 whsre qualified. For aceera t o  pamitioar 
within craft ,  the parties rhrll, a t  the rQqUQnt of! the organiz&%tion, 
davelop a system rusiority m t a r  for ume in nrch tnecact iom i n  the 
same manner as  that pxwided i n  tha UTU and BLg ar t ioar l  rottleuie~ats. 
In addition, amp1oy.a~ 88CWhg paritioru on the selling c u r i a r  
which require a change i n  reridenm r b l l  k eligibla for up t o  
$s,oao i n  relocation allowurce, again ia the mm manner am prwvided 
1.n the IRU md BXg settlemoats. 

EmployOtbr who r m w e  a position vfth th. b u y ~ r  sboulB be 
provided with an -=unity E.0 recum t o  thr  reT1er during the f l r &  
12-month mriod. eaP,lW@8 di.placed by tha rale r b l l  ham recall 
rights on the 8eller 'r prop.rty, u a mh&mam, f o r  a prriod -1 to  
their company s.nicrity. 



Entitlement to certain elambat8 of job security, ctm:cnrly 
vaitable uDAer the P e b r u u y  7 ,  5965 Agreement (Agreement) , sh.11 be 
upgraded. 80 that amployaer who h a w  at laut ten continuous yens. of 
service wil3 b. entitled to the protection. 

(at Article 1, Sectioa 1 Of the m E ? & U i t  shall be amended to 
read a# eollow8: 

O - All employae., other than seasonal employaan, who 
t%%%2ive mervkce M who htn or act& tan a o )  or more 
yearsc of employmtnt ZelatioXkDhip will k nrtained fn 8ervIco 
subject to coqwwatfon a@ -in provided uriless or until 
retized, dischaxged for aUM*, Or otharwise raimved by natural 
attrition. For the pWpo8. OP tka4.a 2Qxmmmnt, the t o m  *active 
sarvi ce* ir daf bod to include all . . a l p l ~  VOrkhtg, or holding 
m ar#ignwurt, ox in the praclraa of ttra;rferriag f m  on0 
assfgammt to wothar (uhrthur or not & date on which .uch ten 
or more yoars of o q l o y ~ n t  relatiomhip in acquirad wan a wwk 
&y) , An employer who i8 not nrgularly urignrd on the data the 
employee $8 0therwl8e aligible to Rcbi.vlt pXot&ct~d statxu under 
thia section wifl k daomcld to br pzatectod an tho finit &y 
asrigned to a regular position la accordance with dsting nzles 
of the WHE Agreement + *  

[bf Article I. Section 2, of! the February 7, 1965 Agreewnt 
ahall be amended to raad as follou.: 

I - Saasonal ompl6y~e8, wha had compensated srrzica 
during erroh of the y8ur 3995' 1996, rml 1997 who otherwise meet 
the definition of aprotactedm omploya8r under Section 1, will be 
offered eqlopent la future at laaat equivalant, to wbat 
they p.rton#rd in 1997 W e # #  or until retirad, dis~hargod Lor 
cauoe, or athewise ralnwrd by natural 

(c) w t i ~ x a  xv, aeaion 1, of th. m o n u n t  a h u  k 
\ 

ed to 
read as follar: t 

m - 5~bj0Ct to the p2Vi8~OZIa of SaCfi~n 3 of this 
w-, pmteetad om ploy^ rti. bold mplarly u8iglud 
positions #hall not k placnd in a wrne pocliticlr wgth rcowct 
to comprnrratiun than th. normal rat8 of ca~p.nrration for raid 
regularly u8iga.d po#ition M of rbr date t h y  bumam 
protected; provided, hotmver, ?&8t in addktion thareto 8uch 
coargsnsation shall kr adjustad to fDC1~da aub8equent wage 



increases . *, - - 
(dl Article V, paragraph 2 of the Aweemant ahall be amanded t a  

c b g s  the reference of a f o ~  hu~dred dollar ($400) trrnafer 
allowance t o  eight hundred dollars ($800) . 

conrail ab1L adapt wdificationr: mde t o  the Conr.il 
Supplemcantal Un*mplopwmt Plan in Cbf~~'ail'8 tentative a g r e e m t  with 
the B W .  Other than W B U C ~  modlfit8tioru, wrr recommend t h a t  tho 
organiz&tionls pmpoaelu k withdrawn. 

The Work Force Stabiliz8tion (WPS) EVo$rm eff active on J.nuuy 
1.8, 2994, and applied retxwctivsly back to  July 29, 399% shll 
continue in effect for nW 8gm~ment, md ahall e a t i t l a  an 
employee i n i t i a l l y  8ssign.d t o  8 S a g  w h r n  it atar ts  it. work 
during the production mMon for the cr lu~du:  yuu, ufx mtb. of ws 
work hnefitm ar WFS u n e w l ~ t  benefits, mabject t o  the t e a  of 
thm agraamrnt. 

The allowancar speciffad in th. Award of Arbitration Board NO. 
2911 (rendered Saptamb.r 30, 19671, a@ 8djwted in various subsequent 
national agreements, sh.11 be futrher adjusted am follow.: 

(a> The maxitimu rei-memtnt for actual reasonable ladgins 
expense provided for in Wkicle 1, Saction A(3f i m  incraured fram 
$20.25 t o  $23.50 par dry8 

(bl The meal allawoncau p r w i h d  for in  Article 1, Sectiow 
B ( X ) ,  fB(2) wl B(3f .rr increamed f m  $4.75, $S.SO, and SL1.50 p.r 
dry, +..psctively, t o  $6.25, S1;L.7Sr d ~ ~ 9 . 0 0  p w  day, 
respectfvelyr , .nd 

(CI ~ h .  UWUCLWSU reimtm~mtiimeat for a a u r l  -1s uad rodgFng 
coatr prcwidod for  in Atticla 12, Sactiom, B in increued tram $31.75 
per day t o  $42.50 prt dry. - 

Effect iw July 1, 199@, Uu &fly ~ ~ ( W U I C ~ I ~  mpciiied in 
paragrspbs (a), fb), md to) of Sectiom, 1 ahewe w i l l  ba fuxthrr 
adjuuted t o  f i r )  $36.75; (b) $7.00, $34.25, uul $21.25, rcr.pacti-ly, 
md (c) $48.00. 



On carriers where expaawes aurY f- hamC are not dete-nad by 
tb allomc88 ~ d a  puZmuukt to  tho a- of Asbitration Board NO. 
298, such allowances w i l l  not be la88 tho#= provided for-in this 
Article. 

Thin Article shU1 h M I M  effectiva tan (10) days af t a r  the date 
of th i s  I%xaa-t. 

(a) A t  the boginning of the ~ r k  8aason employeas are rapuirad 
to travel from their home# to rh. i n i t i a l  reporting locrtiwr, uui a+ 
the ead of the reason they W i l l  ret- homa. This l o c a t f a  c&d'k  
hmdtedti of mile8 fsam their residener8. During th. vark s w a n  th. 
cunriaria' memice m y  place Uuar h w d ~ ~ ~ t b  Of atilea away fmaa a t  
tho and of each work weak. Accordhgly, thr c u r i e r s  w i l l  pay each 
efftploy~e a aWaiatum travel & % 1 ~ ~ 8 ~ % e ~ r  folloue fo r  a11 miles actually 
travoled by the moat direct highmy mute for each round tripr 

0 t o  100 mixas $ 0.00 
10% t o  200 railer QS.00 
201 to 300 milas $f0.00 
301 t o  400 mil*. $73.00 
401 t o  500 mils8 $100.00 

(bl A t  the m t e  up and bmnk up of a g.ng, an allmmnere w i l l  
ba paid af ter  SO failas, with payment af $12.50 for the milaage 
between 51 and 100 m f l u .  

(cf Caxxiers my provide b w  tr ation for employuas t o  
their  rrea an wr.ken&. Empl net alaet  t h i n  option. 

For emplgrcrer mquirrd t o  vbrf ap.2 400 mile8 f z w ~  their 
traidence# the carrier shall provide, mdthema ~qployms shall bave 
the option of electing, an a i r  rzrwrl t-rtation package t o  
-10 theso omplayaes t o  return t o  th.ir familie8 once ewuy tbxao 
weeks. around tramportation fmra fh. vork mite t o  th. amy f- 

airport shrll k provlded by ma& crrriu, uJd on the n t u r n  
t r i p  th* cur imr  8 h d X  provide gxoud tmmnportatiwr fsan tb &my 
fxom ~KXM airpart  t o  the lodging rite. r;a &ling with gglnrmmad 
wrk, the amplqyrres md crzlier mry krar kwu long the ar~@loycs(rs w i l l  
be required t o  work b8yond the 400 mile r a g a ,  rPd th. omplayrx can 



require the emp&oyeer to  give advurced notgce of their  intention to 
elect the a i r  tran6portation option ao that the carrier nuy take 
advantag* of &tscounted a i r  fare.. ~ l o y e e a  mast W e  thewelver 
available for work on a t  least ninety purcrat of the regillarly 
scheduled work dnya during the thM. week pariod. AnB, they w i l l  aot 
qualify for the traval allownace sat  forth i n  Section I duting the 
three week pariod. 1 r r a . p . c t i ~  of the cur;tonury meal and &lodging 
entirlemfjnt tht emplaytliar hnve under their loenl agreements, when . 
+mployeer elect the a i r  t r ~ ~ * t i o n  option;' they stull be entitled 
to meals a d  lodging during the tM away-frorP-home weekend. in the 
tbree-week cycle and they Shall not be entitled to  maals and lodging 
during the thizd weekead Upon Which thy return by a i r  
tzaruportation. 

Nothing herein #ball br C w t n u d  t o  bar the paxties from 
reaching mutual a g ~ a e m t  on alternatiwe ~xraageamazr. 

This Axticla shall b.eme e f f l c r iw  tea (10) day8 after  rhr date 
of thtr w e  t a ~ c a p t  oa ruch carrianr e r e  the organizatfon 
xaprerentntiwr m y  s lee t  t o  praserue &sting rules or practicar 
pextaining t o  travel rllwurees by notification t o  the authorized 
c-ier rsprerrntatiwt. 

The amount of subcontracting oa a curier, measured by the ratio 
of adjwted tmghaar in~ daplrr-t purehaad s e ~ i c e s  (auch itaxvices 
reduced by C O r t I  not related to CwtrpctiqOl t o  the to t a l  aaginmring 
department budget for  the five-yau period 1992-1996, w i l l  not k! 
increased without employee protective comequsnces. In the event 
that subcontractfng incrcarea bayand that level, any employee covered 
by thta Agrmemant u&, i8 furlougW u a &act remtlt of such 
increased sukontracting shall k pmided  #W York Dock level 
protactiozt for a d;Cnaissed employ.r, mxbject t o  thr  r e 8 p o ~ i b i l i t i e s  
associated vith much protection. 

.. 

 xis sting rules c ~ c e i e f n g  con~rpctiag ~ t l +  app~ic rb l s  t o  
employeas covered by t u n  Agreamant w i l l  ramaia ia gull effect. 



For purposem of Articles VItI, Ilf lad  x of the February 6 ,  1992 
Imposed Agreement (Tmpo.ad Agr.emdnt), a production gang or crew is 
defined a8 a mobile .nd ~ c h r a i ~ e d  gang COX¶8iBting of ten (10) or 
more amployas*. 

For puqolPes of applying iWti~l*XIfI - ROg&onal aadSy8tem-Wide 
omgn of the Imponad Agreamnt on Chon4  c t r r i ~ r 8  which t f m l y  optad 
t o  create such gangs after the imple-tation of th* recomandationr 
of pramidantar1 Emargency Board NO. 219 ("cenratrad carrier*).  r 
regionrl and ~rtam-wide pnductfot2 W g  shall be 8 g.ng thtt i n  
hoavf3y mcaduraized uul mobile, c O P t ~ u ~ ~ ~ l y  purforming .pecific. 
programmed, mjor  repair md m~lrc-t work ut.%lizhg a subrtuatial 
(no fewer than tvonty) n w h r  of c a ~ l ~ ~ s .  

(a) A cowraid c~+riatr shall at 1-t 61) day.' *rittaa 
notice t o  tho m e r a l  C h a i m ~ ~  OY th w 1  Ch.imen of its 
intantion t o  etatablitah a r.gfone1 or ry.tera-wid. gang for tho purpoua 
of working over .p.ciiisd t e i t 0 ~  of the c v t i r r  or  thrwghaut its 
terri tory.  Tha notice w i l l  i n c lub  th. ntxibu and ntafftng of tho 
g a g  the ea t t ie r  intmda t o  0pU:ate durfng tha work meriton, u w e l l  
a. idantificrtion of the location, 8nd ending mile past 
location of the work. st8rtiBg atid of tho proloct and the 
s e n i ~ r i t y   district^ involved. 

If! the p r a i a s  are %amble t o  reach agrwment concerning t h e  
changes propared by by thraxrier within tbiffy (30) ctilenckt day. from 
the serving of tlu original notice, either p .ay  may m a h i t  th. 
matters not forth t o  tha fltnrl and bindin$ &rbittatien 
procedures prsviounly create& for the rrmolution of this typ. of 
dilrputa. 

(b) An irldiVidu*l Vhb bids Bnd k8 nzbtabQUontly uaigned t o  Msrk 
on r region81 and 6pt&m-Wid* p-ction e8tlbl%shad by 8 
covarad c u r f u  may be hold t o  that g*ng for  r p a r i d  of no mon than 
ao days. A f t u  much tima, tho omp%oy.r w i l l  be ontitlod so bid for  
other jobs with thm cunciar, rubject t o  th. limitaticw that no man: 
t- ten percurt of a gang mry Fld off during a oas mek poriod. 

Each employee assigned t o  a xogional or -tam-wide production 
gang astlbliahed by a cwored crncier under th i s  A ~ t i c l o  wba dass aot 
leave the gang voluntlrily for r period of a t  l o u t  six (61 month. 
rh.11 bo entit led t o  a lump SWa p-t ~ u a l l y  e w 1  to ffor 
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percent of his oxher campeneatian tamed dwing the calendar year on 
that gang. Such compe~ation 6tb.11 not exceed S1,OOO and, it sbl l  
bs paid withia 30 day8 of the cot8pletion of the employee's suvicu  an 
th gang. If tho carrier disband# the g a g  in less thun nix moncbo, 
the carricar w i l l  be responsible f o r  payment of the praductian 
incentive earned ar of that date. 

Existlng propsrty-specific agra~mants on a covered carrier, 
whather arrived a t  voluntrrily or tbtwgb 8rbitr8tiOn, w i l l  canthue 
t o  control the tcpnnr urb eonditionr of regional utd ry.tem-wide g a g s  
on each covered caxrier 02 l U b - 6 W ~ t i o l l  of cowired carrier property, 

T h i s  Article i r  intonded t o  coatbuca the wr of rsgioarl md 
systam gangs on urrrriats which ti-ly opted t o  create mch gag. 
a f te r  the i~lemencation of the rclc &tiow of PEB No. 239, but 
noe t o  wmnd their u8e to  carriers which op+ad t o  opurta undar 
other local p r o v i a i o ~ .  

Tbfs Anic le  shnll bac- affactiwr tu r  (10) day* af tar  t b  drte 
of this z%7raamoae. 

Atticle VTII - Work Site Reporting of tb itiiparrad Agreemsnt is 
amended t o  res t r ic t  any unpaid time tramling krtwoen the carxier- 
designated lodging s i t e  tad the work s i te  t o  no m o r ~  tfun thirty (30) 
minutes each way a t  th beginning u*d rand of tho vork day. 

Thin Agreement is subject t o  oppxwal of the courts with respect 
t o  participating carriers In the hand8 of roceivsrs or  trwtoo8. 

(a) Th. purpoeo of thi8 Agnement is to  fix .tho g a e r a l  level 
of compensation dwing the period of th. meamont, urd t o  mettle th. 
disputes grawing wt of th. notfro8 dated Nwclmkr  1, 1994 and 8rrved 
upon th. organization by the cuzi.rn li8ted in Exhibit A an that  
data, urd notices datsd on or  subrequwat t o  Uwembex 1, 1994 surdl 
by tho organization s i w t o r y  hereto upon much curberr .  Ttrirr 
Agreclmexit shal l  be cooltrued a8 e sep&rate agraamsnt by urd on M f  



of each of a a i b  crucjcierm and thei r  empl*yees rapresented by the 
org&.zrtion signaeory hareto, and shall rermrin in  effect  through 
~ e c ~ & z  3 1 ,  1999 and thereafter Ulati2 ~h.ag@d or  m u f i a d  i n  
accordraca with the pmimiom of the Railway Labor A c t ,  am wnded .  

~ b )  NO p a a y  t o  this Agxeamant shall arema, prior t o  ~cvembcz. 
1, 1999 (not t o  bacoma effective brfOre J i tnq  1, 2000) any notfoe 
or  propomal Eox the purlx)me of changhg t)t. subject matter of tha 
provision8 of t h i m  Agreement or  which proposes u t t a r s  covered by the 
propmala of the pUc+irn ci ted i n  puagxaph (a) of this Saction, sad 
any proporals in pandfng notices ml r t ing  t o  much subject utters are 
hezaby uathdYxwn. 

(c) NO party t o  t h i s  AgrtsemU%t 81hsll same o r  progess, prior  
t o  November  1, 3399 (noe t o  becomc affnctive laafore rf8aurz-y 1, 2000)  , 
any notice ar propooal which might pXop.rly have bean ramad whcn the 
l a s t  morxtorim ended an r 1, 1994. 

- (d) Thta Aniclr w i l l  nee bu: ga-t uul com&ittaes on 
individual railmadm from aqraeing upan any Pubject of ~ t u a l ,  
intezast . 



The partiar h.vt agraed to  ra t t le  the ismen described brlow by 
adopting the applicable recommend.tium of Pm NO. 229 as aat forth 
in j t p  Report and Reco~ndationn ( B o d  Report). ErrCh rueb iasue is 
i d a t i f i e d  balw by the numerical refarena urad by the Board and is 
intended t o  have affect on thoma propamiem whwr the local d o n  
c o d t t a a  had acturliy a Section 6 Notice on the particular 
$ubjact i n  q~8t i011  and ruch notice hur not ktaa wit-=. 

This Addan- is Incorpoxatcld by rife-ue uld aha11 conrtitute 
r part of tha Agmaemmt of t h i m  date. 

23. Retention of Saaiarity 

mployeer 8bll not bo required t o  fiha thoir  name a d  
addr@#sas with Eh. C e i B t  W h i %  gW10ugh.d t o  grotam 
a d o r i t y .  Howaver, amploy..@ hw tho obligation t o  kaap 
the camier ~ ~ r r ~ n t  U t o  th.ir t addrere and 
telephone numbers. 

Th. partiar tbwalvos  s h l d  rcpolvl, what role, f f  ury, 
the local comittaes m y  t.ka .in coatacting furloughee 
amp1oy.e~ who cannot raadrcod a r t  this lut aidbrear a d  
the caaclequu1cer of an amgrlqylwvr fail- t o  provide a 
currapt rddt.88 and tele-a amber. 

Monthly rated pouitioar shall bei convertad t o  hourly rota. 
on a cost neutral h a i r .  

Each carrier rh.11-ptht and diotribute copier of their 
compreh@nrive agr.aaxuzt t o  ar11 af fected amgrloysar w i t h i n  90 
days af te r  the p u t i e r  haw agreed and migned off on the 
aqreemant'r contentr. 

26. L ~ c a t i m  of M..thg@ Uld ClaiEl6 C0nferQDc88 
31. Due ProceSS I m p ~ ~ t  Pmpoad.8 
42. m p a d i t d  Arbitration P+oc.dun for Dircipline C u m  

- A N a t i o n 8 1  ~ i r e i p i i n e  st*' camittee 8-1 IM fornmd 
within nillmty day. a f t u  tha dam of rhi. Agt.rawnt. Tb. 
ccmmittee ah11  conrirt of a xaprarentativa f r m  each Claer 
r railroad party to ttu m u m m t  and a conr.ap~naing 
orgrmisrtion + e ~ r o s a t ~ t i v e  fxwm each auch carriar. Th. 
p u t i e r  shall 8a;lect a third p u t y  fac i l i ta tor  t o  c h r i x  the 
C o m k i t t ~ .  f f  t h y  arm -1. t o  agree tb.y r h r ~ l l  select 
ai faci l i ta tor ,  through alturn8ta striking, fmm a lirt of 
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f i ~  = b i t - ~ t o n  provided by tba National Mediation Board. 
The order of striking a h r l l  be determined by coin f l i p  
ualarr otherwire a m a d  by the pwxies. The parties rkrZl 
s w e  the C 0 8 t  of tha facil i tator equully, 

 he Committee shall und.rt.lrr a study of a l l  aspects of 
existing d i a s i p l h  rules on Class f: raklroada applirlbla 
t o  t h s  orguzization md d.v.10~ a d f o x m  diocipline rule 
for  the entire craft reprouw~ted by tha orgralzation. Tha 
C a d t t e e  shall ccacluda i t8  wcrk withkt  90 days af ter  its 
creation or u mutually agreed to  by fh. parcia., met 
uniform discipline r u l e  developed shall b. cop.idsre:ed Ear 
adoption on arch caniu: -=8Wted on thr Committee 
witbin thirty day. af ter  iaaunc* oE the rula. 

27. Currency Converrion 

mployse8 covered by *hi8 Agrslam shPfL ha paid ia the 
apuivalurt of U.9. ~wz%!RCY. Th. dollu' =tor sat  forth i n  
the Agree-t rr. U.S. do&Xurs not Wnradim dol&&rs. 

211. cuap.r Allovpaco 

soma four hurl&& uul. f i f t y  o n *  d 
cnnpar lirt ara r2lmaad t o  u t i l  a t h a  
We baliamr that these em1 receive ra h-ase 
in tha camper a l l ~ c e ,  but ua U. C Q P C . ~ ~  over th. 
eeonDmic impact resulting fxom tho Cwriers* Usan ion  t h . E  
the allowurce sxt;endm for 60 day8 bayoad the t i m a  they 
r o t v n  t o  their hOM l t r f i0~  and no Longer %my from 
h e  We reso- thrt tha rllonmce kr raiued t o  $32, 
A. eha Carrier asserts, thse individuals c&n elect to  
recaive the par diem t h a t  i8 aluo 8vlilsb;te. Th. parries 
thanuelves, i n  th. contsxt of a moro cornplats socord, my 
wish t o  wrf~ fully discuss this mrrtter d reach m ac~ord  
on th%s iante. 

29. Camercial m:iwu.s Ucexwe 

In view of tha nrcent a d  02 th. CDL differential,  thr 
B o a r d  h s  not fnr an incraame in th. d i i l f e r ~ t i a l  a t  
t h i s  tfau, 1incit.d cost of 
liviag. 8dj app1riSp a f0%8lU%a 8imil*r to thrt 
applied t5 mg. ~ c ~ t i o n r ,  to  tha uistbg CPL 
dif f a r m t i l l  oa Juuusy 1, 1997 uPd Jra- 1, 1999. Th. 
only c g  from thr f d a  applied t o  th mg8 
recormatad.tionrr ir that +b* fo?mu%a w i l l  we 5 single 
meamaremane period. Th. iwmnzrom8aat perid t o r  thr  f i r s t  
adjwtmaftt wU1 br froa W c h  1995 to 1996 Uld the  
second a d j w t m t  vill k frma lqtueh 1997 t o  lqtuch 1998. 
T h  Bourd r r c m  witMraW of th. a t i w 8  a 
pzqw.81 tht th. differantiat  k e m & $  issues. 



Side w e e r  No. 8 for pmc** to r~solvc disputes over 
application and implementation. 

30. Safety 

upon written requ*st by tha org~izrtion, the parties shall 
meat and attampt to develop 8 program, in conferences on 
each property, contiateat with the following guiding 
principles: 

(a) Joint, coaparative effort8 at inp?mvirrg safety in  the 
workplace, including trr- i n  aafr wrk practices; 

[b) ~ 0 t h  orguzizstion WA inktvidtua cmp~oyc~ 
puricipation sfuruld ba meou+.ged txlr nct required. The 
parties will conuult with am* other concerning selrction 
of participratr. Howrves, each pury will v the 
ulfimat. reopenaibility for datrrmining their xsspectiv~ 
participants. 

( a )  Efforts should fOWU On pMYMtion of accident# or 
injuries .nd any 0th.I: topic w h i c h  might contribute to a 
smfe workplace. 

(d) The pregrm rhould @uppl@tiwtt but aoe substitute for 
praexiatiag employac~ &/or union 8aety counnittate ef forts 
on indivfdulZ prap.rti.#. 

(ef Third party facilitation should ha considered if joint 
daciaion making appear8 impair&. 

(t) If no agrremant ir reached withia six moatha upon 
canier receipt of +he witten request, thr, panieo shall 
establish a Eowd of Arbitration. The Bawd 8bll coruiat 
of threo axbitratora. E.ch party shall select one 
arbitr~tor *od thore two arbitrator8 sbrll relect a third 
arbicr&tor, *ha ahall be tha Chair of t h  Board, If tho 
tam arbitrators crnaot agree OR tha dhoice of the thinl 
membar, they ah11 rrleet tbrt arbitrator by a procssa of 
alttrraate #trifr. Fraa a liat of swra ptwidad by the 
National M*diation Board.  Th. Board'8 jurisdiction #hall 
be limXtod to the ertablirhmant of a joiat Wx-MIMgemant 
coopexativa aafoty program on safety aad the i8nr.s of 
safety idontitid i n  th* BlMt N m @ b w  1, 1991 Smctian 6 
Notic.. 

(3) per a portdl of aLrry (601 bry. after the 
estrbliahmurt of the Bortd the puriea rhLl aegotirte with 
thn mediatory asl.ist5mce of the rPudb.rs of the !bud. 

h If no aptemant ir rerehe4 w i t h i n  the sixty day perid 
of rmdiation, the Board shall fanhitm an agree-t betwwa 



ths partiexon the iarue8. The Baud-rim11 deta-c its 
ruler of pracadrva and IIb.11 isme its award within so d.ys 
of its creation. 

(il Each party will pry for th.-roSts of their eelected 
arbitrator and 8h.tQ the C08t6 of the third arbitratar. 

33. selection-of Poaitioru 

bid. are nc8ivad 

haad BN rule 2fE in (und.rscor.d" lmnguagr) aa 
fallows : 

so. Monthly Rated Poaitioaa 

Monthly rated position8 (all rervicee rmndersd broi8) .ball 
be converted to hourly rate. on a coat neutral baais. 



Presideat 
Brotherhood Of hintenrace 
of way W l o w 8  

25555 Evermeea Rord 

Dear Mx. Flatming: 

T h i s  c o n f i w  OW ~ a r ~ t ~ ~  ~ i f h  rampact t o  that genera wag. 
incrcaae provide4 for in &ticla I, Saction 1, the si- b o w  
provided for Sn &XiCLe I, S@Cti~n 2, Wad t b  f k 8 t  h n p  nuo paymaat 
providad for in Atricle I, SmaSon 3 aP the - e m t  of thin drtr. 

The crrr iers  w i l l  e ~ a 8 - 1 m  effort# t o  prv the 
retroactive portion of 8uch gUu8r8l Png8 increase, the signins &nus; 
and the fir8t lump rum U moon U posmible and ao l a t u  than nixtv 
( 6 0 )  day8 aft- th date of this li+mmrat. 

xf a currier f ind.  it iarposrible t o  make much paymanta within 
that specified ti- period, much c-ier ahall notify you i n  writing 
explaining why such payment8 have not been mrde and indicating whan 
the payments will k made. 



M r .  Mac A, Fie-g 
President 
~ratfrsrfvxsd of Mlrinrenukca 
af Way Employ?as 

26555 RNlrgrean Road 
suite 200 
southfield, M I  48076-422s 

 his xefers t o  the increase i n  wages pmcri&& for tn .kct ion  i 
of a r t i c l e  I of tho Agree-t of thiu &te. 

X t  is understwd tha t  thr ratroacti-a portion of that  wage 
iacreame sh l l  ba applied oely t o  naploy..~ who bvs an owl-t 
relationship with a cucrier On tl). date @f this -atmame or  who 
retired or  did 8ub.equanE t o  0.ceaber 2, 1995. 

Please ackmwledp. yOrV aprrre-e by oigntng your muiw in  the 
space provided b.1~. 



~ r .  Mac A. Fleming 
President 

 rothex hex hood of Ua in tmcc  
of way Enq?lay.s 

26555 Evorgrsen Road 

Dear ~ r .  Flemings 

This refers to  the L W  Sum Payments pravided for i n  A;rricle I 
of the Agreemult of th in  date. 

sections 3 and 5 of Atticla I - structured so am t o  pnnrida 
payments that ax8 enaentially based tb ccmpaaaation e ~ e d  by .P 
employma during a .p.cifird cal8dar WW?. S e c t i ~  8 previds. that 
a l l  of them p y m a t n  a m  p.y*ble t o  an amployee who ham 
employment relationship nr, Of the d.tes Wch p y m m t s  are made or has 
retired or died submepuu*. to  the bOgkixling of the applicable 
calendar y**t wed to  d.te&e th. RIIWWt of wch payments. 'rhum" 
for example, under Section 3 02 A n i C l *  I, except for m omplayaa who 
hu retired or dbd,  the weeasant raqui+.# that an employee have u, 
employmat relationship on July X, Z996 in order t o  receive that 
compenmatfon A;1Lowmca paymcmt:- 

Tha intermla batwsur the close of the mrranrrement pariod. and 
the acctal paymantm erELbTishm3 in tha Imposed A@eemt &tad 
February 6, X992 were i n  l u g e  nwuure a cOLWaniaact to  the carriers 
in order that them b8 adequate tim to  &8 th. nacessuy 
calculations. 

Xn recagnirion of this, wa again confirm the waderstanding that 
an individual having am aarploylm*pt ralatioarbip with r carrier on thm 
las t  day of a pwtintlu: calenchx y.au wed to determine tha .mowat 
of a pmynmnt unbw see t iw 3 and 5 ol Article I w i l l  not k 
disqualified from nrcriving th. payment prwidod for i n  the e v u ~ t  his 
employment malatienwhip is temimted follawing the l as t  day of such 
calendar mu but priot tb  the pepeat  due date. - 



President 
Brat~erhood of Wltntauunce 
of way Employ@. 

26555 Rrergreen Road 
suit. 200 
~outhfield, M I  48076-4225 

Shir w i l l  confirm our w i d e r n t a g  regarding Arricle 1x1 - 
Equity wage Adjustment of the Agraemmt of -8 data. 

such Mjwtment sh.11 k applied effectfwl ktmmber 30, 1395, 
This le t te r  addreasea pamt of the xetroactive w i o a  of tbrt  
M j U i l t ~ C .  

Each employee m&ject co chis t whm bu m amplopextf 
relatioarhip w i t h  the carrier On the a t e  of th. AQraratrat a r  who has 
retirad, died or ww diacbaxyed for cause mubmequent t o  Navembex 70, 
1995 (aligtble employee) a w l  rncefa a paymat w provided k lou ,  

1. The atmuat payable to *n sligfile ewloyre shll bra aqua1 to 
the additional amount that would hrvr baa piid to ~uch individual 
for the pexiod Navember 30 ,  139s tbrou$h the day prrccading the date 
of this Agxeem~ot i f  his or hex rate of pry h d  bQ.a increanad i n  the 
amount of $.3!% prx hour on Rovearbat 30. 1995, 

2. The paywat due hereunder to m eligible amployee a h a l l  be 
payable in the firmt pay p.riod following Jenwry 1, 1997. 

P1erec a ~ l e d g e  your agreemmt by signing your nam Js the 
wace pmJ.dud below. 



September 26, 1996 
#LA 

mar Mr. Fleming: 

Tl13.o ref ex5 to t b  agr0emant Concsrafng nComail is8ua8 * reached 
july 30, 1996 as it ralatas to Article I. Section 2 of the Mediation 
&raement in Case No. A-127x6 initialed July 22, 1996 (Mediation 
Agreement) . 

wa agxee h't in a h. Signing Bonur; provided for in 
.-.+. w i c l e  I, Section 2, C tonuice of Way amployaes will be 

entitled to rsceive a 1 Signing Bonur in lieu of  the 
paymsnc provided for in Side Utter No. 4 of the Mediation Agreement.. 

The Supgle-trJ. Si@@ ~~OXWB will fm calrmlatad in the 
following mannet. WCh ampl~yae with 2,080 equimlant straight tima 
houro paid for (not including any such hour8 raportad to the ICC as 
conotructive allowancar except vacation*, holib , paid sick laav*, X= milituy duty, b.naVemt, p.rso!Uil d.W, ty, an& gurrantaes 
in protective agreements or ~geiafimts) W i n g  the pariod 
commencing on 0ctab.r L5, 1935 .nd concluding on. October 14, 1995 
(wbaoe periodal , will be mid a Suppl~~till Sigoing Bonus of $640.00 
in the fir#+ pay period following 38nuuy I, 1997. 

For employeas who have mora thmn or fewer thrn 2,080 equivalent 
straight timr hOW8 paid for (8. defined in the previous sentence) 
during the baoa @arid, the dollar amaunl: OE the Suppltmental Signing 
Bonuo shall kr adjuatod by multiplyiSg such hmoudt by the numbcr of 
equivalent otraighk tima hour8 for which tha employee was paid during 
tha base period divided by 2,080. 

Pleaoe ac&lsdga yout agreement by signing your nama in the 
space provided kl-. 



m. Mac A. Fie-g 
President 
.arotherhood of Maintenance 
cf Way Emplow8 

26555 EvalXJ%ea Road 
Suite 200 
southfield, WX 48076-4225 

Dear ~ r ,  Fleming: 

~ h f a  refers to the agraement Concerning wConraiil is8uasg reached 
~uly 3 0 ,  3.996 as it salate. to ZUCfclo X I 1  - w i t y  Wage pdjustment 
of the Mediation Agr.emaot Cams NO. A-13718 initialed July 22, 
1996 (~ediation marmuit) with ~.p.ct to Conrail mintenuaco af way 
employeem hired an or aftox 6 who bava an amployraaat 
refationship with Conroil on W1ption AgXtUelR6int or 
who has ratinsd, died or me disc tor cawa sub.equtnt to 
January t, l9S6 (*eligibls .mplwaa* i . Thfa lottu addressam payment 
of the ratrorctive portion of tb.t AdjucltuWtt, 

E.& eligible omplqycatn sb.11 ivr r p a m t  equal to the . 
additionrl am~unt that m l d  bra paid to ouch inavidual for 
the period $ram tho date of b i r ~ t h u g h  the day pracading tho drta 
of the Madiatioa Agreewent i f  his ox har rrto of pay had been 
increased in the amount o f  $.35 p.r on the date of hire. Tha 
payment due herounder to u, arligible artnplqyer shall be payzthle in the 
first pay period following January Z, 1997. 

This pay4Wt is fa lieu of tha papant provided for in Latter 
#I&, which shall have no application to m y  eligible amplayeie. 

Pleame ~cknowladge your agroemant by signing youx nrma in tho 
spate providad blew. 



MY. M ~ C  A. Fleming 
President 
~ro therhwd Of Maintenamce 
of WPV EmploYe. 

26555 kwtbro8n Road 

mar  ~ r .  Fleming: 

This w i l l  confirm our understuzdislg reached in  connection with 
tha AgtBeaMltlt of this dot*. 

x .  within rrixty ( 6 0 )  days a f te r  the a t e  o t  this &&ementt the 
organizttion shall notify th. c m i e t a 6  h igh f f~ t  designated off icer  of 
my emmple# af s i t u a t i o ~  which W ~p10yee represented by the 
oxganization holds a porttion On proparty that prrformn the earn 
work a s  a member of urothar a f t  an the saunr proparty but is 
ccmpsnoated a t  a rate of pry more thur f i f t y  (90) csnts pal: how 
lower ("rate inequity*) . 

2. Any ra te  inequitioa mutually agra.d to by the parties.  
pursuant t o  paragraph one mhrll k adjusted am fallowa (whichever 
pmducer a higher rat* of pay): 

(i) t o  tho ragulst pay ra te  of th..other ccaparabla c ra f t  
gosition, o r  

( i l l  by applying 8 S.90 prr  hour di f fsrent i r l  for a l l  
hours actually worked. 

3 ,  If the patxtfe. aro unable t o  reach resclution, t h i r  matter 
shall  bs rcrfarred t o  r Public Law Board creatad under saction 3 of 
the M i  lWay L&Gt A&. 

~1eam acknowledge your rgmrmcuit by signing  you^ nuae i n  the 
space pzwided klw. 



~ z .  m c  A. Flaming 
Praai dent 
Brotherhcod of Miintatmxce 
of W8y -1oYaS 

261955 hr@PgXe- RO8d 
Suite 200 
SouthEield, MI 48076-4225 

rnm a. Fleming: 
 him will continn o w  und*rstrtuliog with respact to the 

- applicrtion of t b  ssvm (7 )  c.lmda+ prx month eligibility 
raquiremt Lor baef i t cowrage w%bt the hemla and wolf am, dental 
IA& vision p l m .  Th. und.ri%tmding is a8 iollosra: 

r .  Nathing containad ia this letter rhLtl in m y  way add to, 
diminish or alter existing right8 Uddjor Obligatiom of both currierr 
and eagrloyeem with regard to eligibility rewntr for benafit 
coverage for eaqrloyses going on furlough, furlougtrsd or returning 
from furlough. 

2. An employee whose asi%ignmsnt c ncas on one (1) calendar 
day and end. on the follwing calendar day ahall b. deemed to have 
rendered compenurted #%rvice on one il) crXendLt day. This reinmine 
true even if tbe'ampXoyae works ovartime on that asmignment during 
the following calendar day unlsra 

(a) such employee1. overtime on the following calendar day 
continuem into hi@/her rrgularly schedulsd work hours; or 

(b) tb. employae's ovrrtima on the following calendu: day 
0-a on hir/hax teat day uad auch ovrrtima continues into 
the haw8 of what -id haw bma the easplay.eos migulu 
work day, banad on the nop1oy.e' r a8migmmnt imnadiataly 
pranding the remt day, haul the roaf day been 8 reaular 
w r k  d.Y. 

In the want 2 (a) or 2 tb) scum the employee ahall b. deemed to 
have rendered cappuurted .enrice on two 12) calandu day.. If the 
overtima cantintie. dtarrupted tor more than tvcl (2) caSandar dayr, 
the maim pri~ciplea will apply in datexmbing for pnposam of banefit 
eligibility the numkar of  calendar daya on which the employee mhll 
k deamd to have rendarcad compamrtad aeroiee. 



3. An emplnyee whose assignment COmvlcer on ane (1) calendar 
&y and endo on the following calendar day, and who then works 
another aooignment during that following day shall be deemed to have 

cornparmated service on two (2) -- calendar days. 
4, ~n employee who works (or who reports to work but is 

inotrucced not k, work by carrier bscauare of inclement weather) on an 
eight (8) hours day's assignment ahall be deemed to have rendered 
cornpansated service on one (1) calendar day for each calendar day 
#/he werkr such &s8ig?~mnt OX reports to work for such assignment but 
is instructed not to w x k  becausa of inclement weather, An employee 
who works (or who reports to work but is imructed not to work by 
carrier imcau~e of inclotiwnt weather) on a tw (10) hours dayis 
arsignment in lieu of an eight (8)  boa day's aanignment will be 
deemed to have rendered compensated sorvice on on* and one-quarter 
(X.25) calendar days for each calendar day */he warka such assignriient 
or reports to work for such assignment but ia Fnntructed not to work 
because of inelemant weather. similarly, m employee on.aasignment 
where the regular work day is progrannnad to consist of more t h m  
eight (8) hours (%&,, 9, 11, 12, 13 hoursI shall be deemed to have 
rendered compen~6ted service on one and on a fraction of anather 
calendar day worked, on the sams principle as described ahvc). 

5 .  An employee called in to wvrk on hir/bar rsat day ahall b 
deemed to have rendered compensated Sentice on onfa ( 2 )  calendar day. 

6. A new employer who repert* for duty on the first day - 
allowed, who has less thun seven ( 7 )  caiandar days on which */he ia 
assigned to work remaining in the month, will be eligible for 
benafits in the following month providsd eha employee works all 
regularly assignaid days in such month. 

7. The c-ge in eligibility raquireuientm is not intended ta 
alter currant practices with respect to whether vacationat holidays, 
personal leave day*, bareavement leave and jury duty are considered 
as days of c o ~ ~ a t e d  service for purp~oca of the health, denral and 
vision plans. 

8. A a  employee who is called to military duty to respond to m 
emergency (e.9. Ru Gulf War) and as r result is not able to meet the 
seven ( 7 )  day eligibility repuirewrnt .hall remain eligible for 
benefita foz lout (4)  month. after tho month in which compcanmated 
service wan laat p e r f o ~ d .  

-. 9. An employee who fa suspended, didsr%d or retizqr md, 
consequently, doss not meet the oavan ( 7 )  calancirr day. per avmth 
eligibility raquireratlnt shall xocaive tha rmur extenaion of covarage 
as such proon received prior to such changa. 

10. Any lapse in banelits occurring ar 8 result of this 
eligibility change shall not continue byand tha moath ao affected, 
provided ruck employee meat8 the eligibility mcpireamats gmatning 



-39- -- 
the immrdiataucl&owing month. - - 

~ l e a 8 a  admowladgo yaw agraament by signing your nuae in  the 
qaca  provided balw. 



- 
September 26, 1996 
#7 

President 
 roth her hood Of MlinteZWIIce 
of nay Bmployes 

26555 Evergreen mad 
Suite 200 
Southfield, MI 48076-4225 

Dear Mr. Fleming: 

m his w i l l  confinn our underattading with respect ta  &sicla! 
XXX - Horkforce Stabilization of the Agr8SWnt of th is  data. 

AS soon a8 practicrble. but i n  ao event l a t s r  than Ocfobr I., 
1998 .  the pawtiem wi13 r*vi%w tha mrtinent proviaions og th. 
~ebruary 7, 1965 Agreemat for thr pwpose of &veloping: 

( i l  8 t t tht inM, Htes the agreed-upon ";P" e a g e r  t o  t h t  agmtemnt that th peut ss ham reached i n  the 
interim, including th. af@XEmW&ionrd Azkiele XTf md any otheix 
appropriate coafoxming change*; .nd 

( i f ]  r l t e au t i v% precedurs for resolving diaputem arising 
therewidas. 

Plaaae indicate your agreunt%nt by signing your name i n  the space 
provided beLoW. 



. - September 26, 1946 
18 

m. mc A.  leai in 
President 
Brotherhood of Maintenance 
of way *lays. 

26555 Everpeen Road 
Suite 200 
Southfield, MI 48096-4225 

mar EV. Fleming t -. 

Tlrim w i l l  confiw our un&rst.nding regazdins Ztm 29 - 
C-rcial Drivars Licen8e iD. the Md8&dm to the M e e m t  of t u n  
a t e .  

tt is tho wuziers' mritioa that on thoso c-iars uba do not 
h.vs m curiating ditPer*nti.l for  Canwrrcial OrLmrs t i c w e ,  that  
~ . e m d a t i o n  29, Curimnrcial Driwnr of PKe No. 229 doas not 
establi8h a CDL diffemntia l .  Thm canten& that it doer 
establish a CDL diff#t rez&ti~l .  

m e  parties have agreed t o  nfex this m a t a r  to f inal  md" 
binding arbitration a8 provtdad herein. 

m e  part ies shall selrct a neutral paraon t o  nerve u the 
ltrbitratorwithin thixty (301 &Y. a f t e r  the date of this Agreement. 
xf tha parties f a i l  to a@ee upon such a neutral parson *thin the 
aforsmentioned th i r ty  days, either party may rhpues+ a L i s t  from the 
National Mmkhtioa Bewd of 80Wn 17) patmtiaf  arbitrators tzcm 
which the parties sb l l  pmmptly choose the neutral by a I t e m t e 1 y  
atriking name fmo the i t  Th. order of atriking shal l  b. 
determinad by coin f l i p  except as  o t h e r i r e  agreed by the parties.  
The fees and uguues of tho noutral peaon shall be boma a-lly by 
the pr r t i r s ,  ;urd a11 other .xpuuem 8 h l l  b. paid for  by +ha party 
incuFting them. 

W i t a t n  tur (10) day8 a f t a r  tha arbitrator i. s a l e c t d ,  each 
m y  shal.1 submit it@ 8 t a t ~ n t . o f  tth* question(@) a t  isme t o  the 

-bitrator, with a cepy to tha other p8rty. 



~f this is .sonaistsnt with  OW underatanding of our agreement, 
plaase conl!im by signing Your nrm in the space provided below. 

I 



Mr. Mac A. Fleming - 
?reaidant 
~rothathaod of Maintenance 
of Way $mploye. 

2655s EVeLgre8n ~ o a d  l' 

Dear m. Fleming: 
This confinn8 O W  tdet.~8ndh¶ h COtKmcticn with the Agreemaat 

of thi8 date. 

 he carrier aim11 provide protective clothing and a p u i m t  
(axctpt mhoae) that it deem neceesuy for the protection of th. 
aafety an& health of *mpl- cfsmred by this Agjxetuaent. 

8 prtLios rrmy e%ect t o  addnar thi. mutter in a mom 
comprehe'nrive Nnner in com8~tion with the pnxs88 reigamng erfety 
(item 3 0 )  identified in the A ~ ~ G W ~ U M  to this Agxaenseut. 

?leame indicace your agxeemat by signing youf name in the space 
provided b.10~. 



suite 200 
~ o u t h f i ~ f d ,  M I  48076-4225 

Wear M r .  Fleming: 

  his cantinar our underatuxkhs with raspact t o  the Agreement of 
this data. 

Thr partiam exchanged ~ U i i a W  prapoaals and h f t o  antecadiuat to 
adoption of the v&riow Arric1.n thLt fn this Amamunc. X t  
is our mu~ual  undaratox~diag t h e  n ~ ~ e  of mch mtacedent pzoposalr 
and d r a f t s  w i l l  ba used by .nY pr r tY  for ury marpose and that the 
provision8 of thf8  Agnemt will k interpretad and applied as 
though such propo8alas uu]. h d  W t  h..n W d  or axchraged i n  
the n@gotf.ti~n.+ 

Plaare ~~~~ledg. yow: agrranr*at by ri$piag your maw i n  the  
space provided below. 



Altoa & ~ t ~ t n  Railroad 
Atchiron, Taprk. .nd S m t 8  Re Railway Caapmy 
Bm~gor and Atoostoak PAilm(lA Cmajwiy - 1 
Th. Belt Railtimy ot Chic8go - 1 
Burlington Wzthern PAilmrd C-y 
Casaa Prairie Railroad Ccamuw 
chicago .nd North wastarn biimy caap-y 
Conmolidatsd Rail Corporation 
CSX T r ~ p o ~ a c i o n ,  uu?. 

The Baltimore and Ohio Chicago Terminal Rrfltoad 
C-W-Y 
Thr Baltimore ur8 Ohio Railroad Company [fonnax) 
Thr Quasap~ake and Ohio Railwry C o m u u ~ ~  (Po-r) - - 
(Northern-and Southern Region#) - 
Chicago and Eastem Illinois Railroad Company 
(formmr) . - - - - - . 
clinchfield Railroad (famar) . touirville and Nashville Railroad Ccarrp.ny (f~mexf 
Monon Railroad (for~ner) 
R i c M ,  Prederickrbu*g r Potoduc Railway Coupmy 
&%aboard Cartst Line Railread Coapany (fonmsr) 
Toledo TeraLi&l RaiZmui Company (fona*r) 
Wartern llluryllad Railwry Campany fformrrr) 
Western Railway of Alabama 

&lvclston, fforuton aad Burd.f#on R.ilro8d 
Hourton Belt urd TO* R8ilway 
Tha ICuuam City Southus Ilrilwa Caqpury 

CP-ltuwa. city :yt~mrn JO 1 nt Meney 
Like Superior & Xahpaing Ilrilrord Company - 2 
Lo. Augels. Jmcticn Railmy 
~ufacturerm Railmy axaguury 



MerMim & Bigbee Railroad Company - 1 
Missouri-KmRar-Tucoo Railroad 
oM.hwu, KmRa8 k Taxas Railroad 
Hi8rouri Paciiiic Railroad 
Now Orleua8 Public Belt Railroad - 1 
Narfolk and Partomouth Belt Line Ruilroad Company 
Norfolk southern RlEilw8y CaitlpWky 

The Alab8m Great Southarn Railroad Company 
Atlantic iC Eaut Carolin8 Riilway Company 
Central of Georgia Wlrowl Cornpamy 
Tho Cincinnati, New Orleam k T-8 Pacific Railway 

s ilrl1w.y company 
Xnterstated RI 
Norfolk & We8 
Teanassee, Al 
T a ~ ~ s 8 e o  R.i 

Hotthem rndi n Dimtrict - 1 
The Pittsbwgh, Chaxtiaxa & Youghioghany Railway Ccmpany 
Pas% Texdnal Railroad Aarociation 
Portluuj T ~ ~ l  ilrilmr 

X n t e r a r r t i d  R a i  
Terminal milma& Acsecirtion of S f .  Louis 

U t a h  Railway 
Wertam Pacific mi lmad 
Wichita Tamiml  &sociation 

- . 
bFoT'&9 : 

I - Health and Wollara and Supplsmcauntrl Sickness only. 

2 - Wagas md Rules and Sugplemntal Sicher8 only. 



Q.1 Article VIII permits one week of vacation to be taken in less 
than 40 hour increments provided such vacation days are 
scheduled in accordance with existing rules on a carrier 
governing personal leave days. How should the scheduling of 
such vacation days be handled? 

particular carrier. 

Q . 2  What transactions are intended to be covered by Article XI? 

A.2 Those transactions involving the sale or lease of property 
owned by a carrier party to this agreement to a person other 
than a rail carrier pursuant to 49 U.S.C. section 10901 and 
for which there is no statutory labor protection. Article XI 
is intended to cover the same transactions as are covered in 
the counterpart provisions (titled as "Enhanced Employment 
Opportunities") contained in the national agreements between 
the carriers and the operating craft organizations (oTU and 
BLE) . 

I 

Q.3 Under Article XIV, Section 1, how would the travel allowance 
due to a covered employee be calculated under the following 
circumstances. The employee travels 151 miles from his 
residence to his initial reporting location by the most direct 
highway route. A t  the end of the first work week that 
employee drives home and back to the same work location. What 
travel allowance does that employee receive under Section 11 

24.3 The employee receives $25.00 for the start up tiip from his 
residence to the initial reporting location at the begi~ing 
of rha work season. He receives $75.00 for the end of first 
work week travel of 302 miles. 

LABOR FIELATIOM 

fEB111997 
FT. HKKITH 



~ . 4  Under Article xIV, Section Itc), a carrier provides bus 
transportation to employees to their home area. 

(a) May an employee covered by that provision 
decline the bus transportation? 

(b) If such employee declines the bus 
transportation, does that declination make the 
employee ineligible for a travel allowance 
under Article XIV? 

A.4 (a) Yes. 

(b) No. 

q.5 Under Article XIV, Section 2, what does an employee electing 
the airline option receive for meals and lodging during the 
two away-from-home weekends in the three week cycle? 

A.5 Such employee receives the meals and lodging entitlement 
provided under existing local agreements with respect to a 
work day. The employee is not entitled to meals and lodging 
for the weekend on which the employee returns home by air 
transportation. 

9 . 6  How should Article XIV, Section 2 be applied where employees 
are working a four 10-hour day work week or other alternative 
schedule? 

A.6 Where those situations occur, carrier and organization 
representatives should meet locally and develop equivalent 
alternatives. 

4.7 How should Addendum Items 23, 24 and 50 be applied? 

A.7 Addendum items 23, 24 and 50 must ba handled locally. 


