Agreement between BMWED-IBT and Norfolk & Portsmouth Beltline RR
November 25, 2024

The following represents the agreement between Norfolk & Portsmouth Beltline RR (Carrier) and the
Brotherhood of Maintenance of Way Employes Division of the International Brotherhood of Teamsters
(BMWED) to amend their collective bargaining agreements in advance of the 2025 round of national
bargaining and in full and final satisfaction of the parties’ rights to serve notice and amend their agreements,
relative to the 2025 round of national bargaining, pursuant to the moratorium provisions of the agreements
and the Railway Labor Act, as amended, 45 U.S.C. § 151, et seq.

1. General Wage Increases — July 1, 2025 - 4.0%
— July 1, 2026 — 3.75%
— July 1, 2027 — 3.5%
— July 1, 2028 - 3.25%
— July 1, 2029 - 3.0%

2. Vacation for New Hires (Year 0)

Effective January 1, 2025, new hire employees working full-time to have paid vacation days, to be
taken as single day vacation subject to all applicable rules, based on their date of hire month (in Year 0)

as follows:
= January/February 5 days
= March/April 4 days
=  May/June 3 days
= July/August 2 days
= September/October 1 day

*Employees working alternative work schedules will earn this entitlement in accordance
with local agreement rules.

3. Vacation Year 1 Non-qualifying Employees

Effective January 1, 2025, employees working full-time in their second calendar year of employment
(Year 1) who did not qualify for vacation in the prior year (Year 0) under the National Vacation
Agreement but who worked a full-time schedule will have five (5) paid vacation days subject to all
applicable rules.
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