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Employees who are not selected but remain interested in becoming a Yard Coordinator 

must confirm interest in being considered for the next vacancy as a Yard Coordinator 

via official company e-mail address to the appropriate supervisor, who shall maintain a 

list of interested employees. When practicable, individuals on the list will be given the 

opportunity to gain experience and/or improve (or demonstrate) qualification during the 

year in addition to being able to review any available resource material relating to 

qualifications. Time spent covering any Yard Coordinator vacancy by an individual on 

the list will be considered when making subsequent appointments. To remain on the 

list, an employee must annually make that request via official company e-mail address. 

An employee may request to be removed from the list, at any time. 

This Agreement shall remain in effect until changed or modified in accordance with the 
provisions of the Railway Labor Act, as amended; provided that, upon the expiration of 
six months from the establishment of the first coordinator position provided for herein, 
either party may serve on the other 30 days' notice of intent to cancel this Agreement. 
The parties may meet within the notice period to discuss such intent notice of intent but 
if no such meeting or discussions are held, the cancellation will be effective 30 days 
from such notice being served. 

This Agreement made and executed in Atlanta, Georgia, this 5th day of August 2024. 

FOR THE ORGANIZATION: 

J. /l?Gc:!�rman
Brotherhood of Maintenance of 
Way Employes 

FOR NORFOLK SOUTHERN RAILWAY COMPANY 

Christopher S. Decker 
Assistant Vice President Labor Relations 


