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Mr. J. E. Graham
General Chairman, BMWED
9835 South Avenue, Unit 2
Poland, Ohio 44514

Mr. A. Sessa
General Chairman, BMWED
421 North 7th Street, Suite 299
Philadelphia, Pennsylvania 19123

Mr. S. J. Alexander
General Chairman, BMWED
P. O. Box 24068
Knoxville, Tennessee 37933

Dale E. Bogart
General Chairman, BMWED
3321 B Vestal Parkway East
Vestal, New York 13850

Gentlemen:
This refers to our previous discussions regarding the application and interpretation of the February
27, 2012 Memorandum of Agreement, which expanded the operation of DPG Gangs to the Southern
Agreement territory, and the January 21, 2013 Agreed Upon Interpretations regarding the exercise of
seniority for employees holding seniority under more than one BMWED Agreement.
In our discussions, we clarified our understanding that, although employees covered under the
various BMWED agreements were permitted to establish seniority under both the N&W/ Wabash and
Southern System agreements under certain circumstances prior to the expansion of the DPG
Agreement to Southern Agreement territory (“dual seniority”), the January 21, 2013 Agreed Upon
Interpretations were not intended to allow such practices continue beyond the expansion of the DPG
Agreement to the Southern territory effective January 1, 2013.
In light of the foregoing, it was agreed that the proper application of the January 21, 2013 Agreed
Upon Interpretations, employees who established such dual seniority subsequent to December 31,
2012, will be required to make an election as to which seniority to retain. Such elections will be made
in accordance with the following terms:
1.

Employees who established seniority under either N&W/Wabash or Southern System
agreement and subsequently established dual seniority under the other agreement on or
after January 1, 2013, must make an election as to which agreement seniority they wish to
retain, in accordance with the following:
a.
Those employees working in a position governed by the agreement under which
they originally established seniority prior to January 1, 2013 may either (1) elect to retain
seniority under that agreement, remain in such position and forfeit all seniority under the
other agreement; or (2) elect to retain seniority established under the other agreement, be
released from their current position and shall exercise seniority under the latter agreement
by bidding or filling a vacancy.
b.
Those employees working in a position governed by the agreement under which
they established dual seniority on or after January 1, 2013 will be permitted to remain on
such position until such position is abolished, they are displaced, or they wish to exercise
seniority to another position. At the time of such displacement, abolishment or exercise, such
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employee must elect which agreement seniority to exercise and, doing so, shall forfeit all
seniority under the other agreement.
2.

Employees who establish seniority under either the NW-Wabash or Southern Agreement
after December 31, 2012 may not establish seniority under both Agreements (NW-Wabash
and Southern)

Please indicate your concurrence with the above by signing in the spaces below and returning a
copy to me for our records.
Very truly yours,

S. M. Goodspeed
Director Labor Relations

_______________________
Jason Graham
General Chairman, BMWED

__________________________
Anthony Sessa
General Chairman, BMWED

_______________________
Dale Bogart
General Chairman, BMWED

__________________________
Sam Alexander
General Chairman, BMWED

APPROVED:

________________________
Roger Sanchez
Vice President, BMWED

